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2005-2010 TROY PBA CONTRACT

AGREEMENT, entered into this __ day of ___, 2008, between THE CITY OF
TROY, NEW YORK, a New York Municipal Cotporation (hereinafter referred to as the
“Employer” or the “City”),
' and

THE TROY POLICE BENEVOLENT AND PROTECTIVE ASSOCiATION INC., a labor
org<mr7at10n existing under the laws of the State of New Ymk (1ele1naﬂer referred to as the

“Association”).

ARTICLEY
PURPOSE AND INYENT

The general purpose of this agreexﬁent is to set forth terms and conditions of employment and to
promote orderly and peaceful labor relations between the City of Troy, New York, the empl;yés
and the Association.

The parties mutually 1ecogniée that the 1eSponsibﬂities of both the émployées and the City of Troy
" to the public require that any disputes arising between the employees and the City be adjusted and
settled in an orderly manner without mterruptxon of service to the public.

The parties further recognize the essennal public setvice here mvolved, and that the general health,
welfare and safety of the community are dependent upon proper service fo the community and agree
to continue to encourage efficiency on the part of the members of the Burean.

To these ends, the City of Troy and the Association encourage, to the fullest degree, friendly and
cooperative relations between the respective representatives on all levels and among all employees,

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY

HAS GIVEN APPROVAL.

NOW, TI—IEREFORE, for and in consideration of the premises and the mutual promises and
agreements herein contained, it is agreed that: '

ARTICLE XX
DEFINITIONS
A.  “Association” means the Troy Police Benevolent and Protective Association, Inc.
B. “Police Officers”, as used herein, shall include ali personnel of ranks and title appointed

from Civil Service lists, employed by the Burean of Police and vested with police powers,
notwithstanding any contrary definition of the term in othier provisions of statutes, rules,
regulations, etc., exclusive of the rank of Captain and above.




K.

(NOTE: Wherever the words “he, his or him” appear, they shall mean also “she, hers or
her,” as the case may be.) .

“Member” or “Employee” shall ‘mean a person employed by the Department of Public
Safety of the City of Troy as a police officer, exclusive of the ranks of Captain anid above.

“Service” or “Length of Service” includes all service with the Bureau of Police of the City
of” I‘roy, starting with the first day of the employee’s appointment.

“Department” shall mean the Troy Department of Public Safety.
“Employer” means the City of Troy.
“Chief” shall mean the Chief of Police as defined in Section C-77(F) of the City Charter.

“Inmediate Supervisor” shall mean the Captain or higher officer supervising the member

. claiming grievance.

“Bureau” shall mean the Police Bureau of the Department of Public Safety.

“Commanding Officer” shall mean the officer in charge of a unit or a replacement officer in
charge of a unit at the time he is functioning as-such. -

“Grievance” shall mean a claimed violation, misinterpretation or ineéuitable application of
the existing rules, procedures or regulations covering the terms and conditions applicable to
the employees of the Bureau and shall include also all the provisions of this Agreement.

oy

“Association Officer” sliall Tefer to the officers or representatives of the Association.

“Executive Board” shall mean the appointed members and elected officers of the
Association as defined in the Association’s By-laws.

“Bargaining Committee™ or “Negotiating Committee” shall mean a commitiee composed of
not more than five {5) members who will meet and negotlate with the City concerning this’

- Agreement or future Agreements.

“Counsel” shall mean an attorney or other person, not an employee, designated by the
Association to partieipate and assist in negotiations and the presentation of grievances with

' the City.

“Qrievance Committee” shall mean a committee of not more than five {5) members and
counsel; if necessary, designated by the Association, to review, screen, and to adjust

grievances presented by employees.




Q. “Safety Committee” shall mean a comumittee of 0fﬁce1s appointed by the President of the
Association, with the approval of the Executive Board, whose duties will be to investigate
the complaint of any officer that equipment he is required to use is inadequate or unsafe, and
to certify in writing the condition of such equipment to the Association and to the Chief of
Police.

R. “Court Appearance”™ shall mean that an employee must appear or give testimony in any
recognized court, before a grand jury, or at any recognized departmental or agency hearing
which may compel his attendance either by subpoena or by directions of his superior
officers.

 ARTICLENN -
RECOGNITION AND BARGAINING UNIT

Pursvant to and in accordance with all applicable provisions of the Public Bmployees’ Fair
Employment Act of 1967 (Section 200 et seg. of the Civil Service Law) and other applicable laws,
the Employer hereby recogmzes the Association as the exclusive representative for the purpose of
collective bargaining in respect to rates of pay, wages, hours of employment and other terms and
conditions of employment of all police officers of the Police Bureau, excluding the Chief, Assistant
Chiefs and Captains, for the term of this Agreement.

ARTICLE IV
NO-STRIKE NO LOCKOUT PLEDGE

As reguired by Section 210 of the Civil Service Law, the Association agrees that during the term of
the Agresment and as long as it is or continues to be the recognized or certified bargaining
representative of the employees of the Bureau of Police, it will not engage in a strike, or cause,
instigate, encourage or condone a strike by its members., Similarly, the City agrees that it will not

loek-out-its-employees-in-the-Burean of Police or in any otiier way penalize or discriminate against
them for the purpose of creating pressure upon such employees to accept its terms and conditions.

ARTICLE YV
ASSOCIATION DUES

A.  The City agrees to deduct Association membership dues and assessments in accordance
with the Constitution and By-laws of the Association from the pay of each member of the
bargaining unit who executes or has executed an “Authorization for Payroll Deductxon”
form. Such form shall be provided by the Association. :

B. Deductions shall be made only in accordance with the provisions of said “Authorization for
Payroll Deduction” and the provisions of this Agreement.

C. A Ierpexiy executed copy of such “Authorization for Payroll Deduction™ form for each
member of the bargaining unit for whom Association membership dues are to be deducted
hereunder shall be delivered to the City before any payroll deductions are made.




Payroll deductions pursuant to all properly executed “Authorization for Payroll Deduction”.

. forns shall become effective with the first full payroll after application is tendered to the

City.

Deductions for any calendar month shall be remitted to the designated financial officer of
the Association not later than the 10™ day following the caleridar month in which the
deduction was made. Each month the City shall furnish the designated financial officer of

- the Association with a list of those for whom the Association has submitted a signed

“Authorization for Payroll Deduction” form. If there is no deduction made, and the
Association has submitted a signed “Authorization for Payroll Deduction” form, the City
shall include this information and the reason for this with its list to'the designated financial
officer. .

Any .dispute between the Association and the City which may arise as to whether an

employee properly executed or properly revoked an “Authorization for Payroll Deduction”
form shall be reviewed by the Association and a designated representative of the City.
Should this review not dispose of the matter, the dispute may be referred to the Grievance
procedure. Pending settlement or adjudication of the dispute, the City will hold in escrow
the amount supposed to have been deducted and pay the same to Ehe employee or the
Assoc1at10n as the case may be, when the dispute 1 1s resolved. :

The City shall not be liable to the Asso<>1at10n, by reason of the requirements of the '
Agreement, for the remittance of payment of any sum other than that constituting actual
deductions made from wages eamned by the employee. '

Membership in the Association shall not be a condition of employment or a preference in
the continuation of employment. . However, subject to the limitations and conditions
provided for in Section 208-3(b) of the Civil Service Law and pursuant to the authority
provided for in said statute, the City agrees to deduct from the wages of each employee in

{lrebargaining onit Who iS not a member of the Association, a sum equivalent to the dues
deducted from the wages of an Association inember and to transmit such sum to the
Association as above provided. '

ARTICLE VI
MANAGEMENT RIGHTS AND RESPONSIBILITIES

Except as otherwise provided herein, and subject to the other controlling provision of this
Agreement, statutes and laws, the government and management of the City, the control and
management of its properties and the maintenance of municipal fimctions and operations are
reserved to the City, and all Jawful prerogatives of the City shall remain and shall be solely
and exclusively the City’s rights. Paramount among these rights, but by no means
exclusive, are the rights involving public policy, determination of the mission, purpose and
duties of various departments and bureaus within the City, their budgets, organization,
number.of employees, and numbers, types and grades of positions of employees assigned to
an organization unit, work project, tour of duty, technology of performing the work, the
rights to manage and direct work forces, to decide the number and locations of stations and
other facilities, to determine the work to be performed within the unit, maintenance and
repair, amount of supervision necessary, machinery and tool equipment and material in




order to operate and manage its affairs in all respects in accordance with obligations in
contracting for matters relating to municipal operations. The foregoing notwithstanding, no -
work presently within the job duties of or performed by members of the bargaining unit
shall be contracted to be performed by a non-member of the unit or subcontracted to any
other party except as expressly permitted by the C1ty Charter.

The Charter places responsibility on the Mayor as Chief Executive Oﬁicel of the City for
enforcing the laws of the State and City, exercising supervision and control over executive
departments of the City, for preparing and submiiting an annual budget, for directing the
proper performance of all City departments and for carrying out all other Charter
responsibilities and provisions so designated. It is the responsibility of the Mayor and of the
City Council to enact local laws, ordinances, resolutions and to. appropriate money.
Similarly, it is the responsibility of the City to determine classification, status and tenure of
employees, to establish rules, to initiate promotions and disciplinary actions, to certify
payrolls and to review appointments in the City's service. The foregoing, however, is
limited by State and Federal laws, where applicable, and by controlling provisions of this.
Agreement.

The City shall have the exclusive right to adopt, review and to enforce departmental and
working rules, regulations and practices, to carry out cost and general improvement
programs, including the right to hire, to suspend, to demote or to discharge, to take other
disciplinary action against employees for just cause, to assign, to promote or transfer, to
determine the amount of overtime to be worked, to relieve employees from duty because of
Tack of work or funds, -or for other legitimate reasons, subject only to overriding provisions
of the Agreement. :

The City is obligated, legally and morally, to providé equality of opﬁoﬂunity, consideration
and treatment of all employees and to-establish policies and regulations that will insure such
equality of opportumty, consideration and treatment in all phdseb of the em; myment ]

o

PICTESS:

It is further intended that this Agreement and its supplements shall be an implementation of
the Charter and Legislative authotity of the City Council, the authority of the Mayor, the
Chief, the rules and regulations promulgated by the Bureau of Police and the provisions of
the Public Employees' Fair Employment Act.

The City will not aid, promote or fihance any labor group or organization purporting to
engage in collective bargaining or make any agreement with any such group or organization .
which would violate any rights of the Association under this Agreement. :

Within seven (7) calendar days of a request by the PBA President, the Chief of Police shall
meet with the PBA - President or his designee at the workplace(s) for the purpose of -
inspecting the vehicles, equipment and working conditions of the members of the
Association which the PBA President or his designee wish to bring to his attention and
addressing any occupational health and safety concerns brought to his aftention, Requests to
remedy unsafe equipment or unhealthy working conditions shall be submitted in writing,
Such wiitten request shall be answered in writing to the PBA President within fourteen (14}
calendar days of such inspection.




No official agent of the City shall:

1.

Interfere with, restrain or coerce employees in the exercise of their rights, to join or refrain

from joining a labor organization, except where permitted by law to avmd a conflict of

interest.

Initiate, create, dominate, contrxbute to or mterfere with the formation or admm1strat1on of

any employee organization meeting the requirements of law.

Discriminate in regard to employment or conditions of employmem in oxder to enconr age or
to discourage membership in a labor organization.

‘Discriminate against any employee because he has given testimony or taken part in any

grievance procedure or other hearings, negotiations, or conferences as part of the labor
organization recogtized under the termos of this Agreement.

Refuse to mest, to negotiate or-to confer on proper matters with representatives of the
Association as set forth in this Agreement, provided, however, that the Employer is not
required t6 meet with any represeritative group or committee containing maore than five (5)
Association members and counsel.

ARTICLE VII
RIGHTS OF EMPLOYEES

Members of the force hold a unique status as public officers in that the nature of their office
and employment involves the exercise of a portion of the police power of the municipality.

The-security-of- the—cenamunﬂy—dependHo—a—grem extent on-themaner i which “police
officers perfonn their duty. Their employment is thus in the nature of a public trust,

It is recognized that in unusual situations, the personal life of a police officer or his conduct
when not on active duty may be considered illegal and, therefore, become the subject of
department investigation. The President of the Association shall be notified immediately of
the proposed investigation and the reason therefor; otherwise, no investigation shall be made
into the personal life of an officer which does not affect his ability to perform assigned.
duties, and no disciplinary proceedings may flow therefrom.

It is recognized also that the wide ranging powers and duties given to the Bureau and its
members involve them in all manner of contacts and relationships with the public. Out of
these contacts may come questions concerning the actions of members of the force. These
questions may require immediate investigation by superior officers designated by the Chief.
In an effort to ensure that these investigations are conducted in a manner which is conducive
to good order and discipline, the following rules are adopted:




1. The interrogation of a member shall be at a reasonable hour, preferably when the
member is on duty, unless the urgency of the investigation dictates otherwise, in
which event reassignment of the member shall be employed. In the event neither of
the above alternatives is feasible and the member’s time is lost, he shall be
compensated therefor pursuant to the provisions of Article X, Section 2A.

2. The interrogation shall take place at a location des1gnated by the investigating
officer. Usually, it will be at Police Headquarters. .

3. The member shall . be informed of the nature of the investigation before any

interrogation commences, including the name(s) of the complainant(s). The

~ addresses of the complainants and/or witnesses need not be disclosed. However,

sufficient information reasonably to apprise such employee of the allegation should

be provided. If it is known that such employee is being interrogated as a witness
only, he must be so informed at the initial contact.

4. The quesfioning shall not be excessive. Reasonable rcépites shall be allowed. Time
shall be provided for personal necessxties, meals, telephone calls and rest periods as
are necessary. :

5. No member shall be required to submit to a polygraph test durmg the mvestlga‘non
of alleged department mlsconduct

6. The member shall not be subject to any offensive language, nor shall he be
‘threatened with transfer, dismissal or other disciplinary punishment. No promises of
reward shall be made as an inducement to answering questions.

7. The complete interrogation of the member shall be recorded mechanically or by a

department stenographer.—There-will-be-no-“off-the-record- questions—All-recesses

called during the questioning shall be recorded, Interrogation records shall be the
property of the City of Troy, but a copy will be made available to the Association
and/or to the individual upon request, :

8. If a member is under arrest or is likely to be; that is, if he is suspect or the target of a
criminal Investigation, he shall be given his Constitutional rights pursuant to the
controlling decisions of the Supreme Court of the United States in effect on the date
'of the interrogation. -

9. In all cases, in the interest of maintaining a degree of high morals of the force, the
City shall afford an opportunity for a member, if he so requests, to consult with
counsel and/or his Association representative before being questioned concerning a
violation of law or the Rules and Regulations of the Bureau. : Counsel and a
representative of 1he Association may be present during the interrogation of a
member, :

10. Whenever an entry is placed in the employee’s personnel record, the employee shall
be advised of the action in writing within three (3) days of such enfry.




ARTICLE VIII
DISCIPLINARY ACTION

In the event that an investigation results in the institution of disciplinary action, a
representative of the Association shall be free to participate in all stages of the proceedings,
if the Association so elects, and shall be provided with a copy of the charges and

. specifications, recominendations and decisions, if so requested.

~ Unless the affected police officer should otherwise agree, with prior notice to the

Association, all disciplinary proceedings shall be controlled by Article 5 of the Civil Service
Law of the State of New York. If the affected officer is found guilty, he may, within twenty
(20) days, it writing, elect to follow the appeal procedure set forth in the statute or appeal to
arbitration as provided in this Agreement.

If an election is made to review by arbitration, the election shall be to the exclusion of all
other remedies and the arbitrator shall be limited to the evidence contained in the record.
The arbitrator shall have the power to reverse or to modﬁ‘y any finding of guilt and the
ﬂegree of punishment imposed.

"No employee may be brought up on charges for acts which occurred mnorve than twelve (12)

months prior to the servmg of charges upon lu except for acts which would constitute a
crime.

ARTICLE IX

GRIEVANCE PROCEDURE
DECLARATION OF BASIC PRINCIPLE.

Every employee shall have the right to present a grievance in accordance with the
procedures herein, free from interference, coercion, restraint, discrimination or reprisal and
shall have the right to neplesentatlon of his-own choosing at all stages of grievance
procedure,

INDIVIDUAL GRIEVANCE.

1, An employee who claims to have a grievance shall present the grievance, in writing,
in triplicate, with one (1) copy to his immediate supervisor, one (1) copy to the Chief
and one (1) copy to the Association, within ten (10) working days of the incident
giving rise thereto or after he learns or should reasonably have learned of the

_incident which created or caused the grievance.




Within ten (10) working days after the grievance has been submitted to him
(exclusive of the day of receipt of the grievance) the Chief shall make a-decision and
communicate the same, in writing, by personal delivery to the grievant, his.
representative, if any, and to the Association President or his designee.

If the employee or the Association does not accept the decision of the Chief an
appeal may be taken therefrom by either or both to the Mayor, in wntmg, within ten
(10) working days from recelpt of the Chief’s decision.

The Mayor shall render a decision, in writing, within ten {10) working days after the
grievance appeal has been submitted (exclusive of the day of receipt of the grievance
‘appeal) and communicate the same in writing, by personal delivery to the grievant,
his representative, if any, and to the Association President or his designee.

C. POLICY GRIEVANCE.

1.

A policy grievance is defined as one wherein the grievant is the Association
and in which the subject matter has Bureau-wide implications or affects

‘more than one (1) employee or affects the Association independent of the
~ employees covered hereunder.

A policy grievance shall be presented, in writing, in duplicate, with one (1)
copy to thie Chief and one (I} copy to the Mayor within fourteen (14)
calendar days of the incident giving rise thereto or after the Association
Grievance Chairman leamned or should reasonably have learned of the
incident which caused the grievance.

Wi‘rhi" ten—(10)—working—days—after—the—grievance has—boen Submitied,

(exchusive of the day of receipt of the grievance) the Mayor shall make his
decision and commuiiicate the same, in writing, by personal dehvery, 1o the
Association President or his designee.

D.  ARBITRATION

1.

If the Association does not accept the decision of the Mayor, it may, within
twenty-one (21) calendar days of receipt of said decision, proceed to

. arbitration pursuant to the provisions of Part 207 (Voluntary Grievance

Arbitration) of the Rules and Regulations of the Public Employment
Relations Board. :

The arbitrator shall have no power to add to, subtract from or to modify the
provisions of this Agreement and shall confine his decision solely to the
application and interpretation hereof. The decision of the arbitrator shall be
final and binding on the parties hersto and employees covered hersunder.




3. The fees-and expenses of the arbitration shall be in accordance with the
standards of the Public Employment Relations Board and shall be paid by
the party against whom the arbitrator's award 1s found or as otherwise
apportioned by the arbitrator.

ARTICLE X
HOURS OF WORK AND OVERTIME

SECTION 1 - HOURS OF WORK.

A,

The basic-work week for all members shall be forty (40) hours, In view of the requirement
that the City be protected twenty-four (24) hours per day, seven (7) days per week, the Chief
shall schedule tours of duty, and shall make necessary assignments {(subject to the provisions
of Article X1I and Article XXVII). Schedules relating to the days off and normal duty hours
in effect on January 01, 1977, shall continue unchanged unless mutually agreed upon, or for
temporary periods in the event of strikes, riofs, conflagrations or occasions when large
crowds shall assemble or other similar emergency or on a day on which an electmn
authorized by law shall be held.

The regular work day for each police officer shall be a period of eight (8) consecutive hours
including meal periods. Employees, other than uniformed employees in the Patrol Division,
may be required to work five (5) minutes before the begmnmg of their regular shift for roll
call, mspectlon and briefing,

The city will provide the Associaﬁon with a current Table of Organization. In the event that
the City finds it necessary-to change the Table of Organization, the City will submit to the

Association, in writing, the proposed reorganization plan for the purpose of obtaining
members’ views and shall discuss the same prior to implementing such change.

The PBA President will be assigned an.exira position on the Second Platoon with a day off

schedule of Sunday/Samrday. The PBA President will be allowed time off to attend to PBA
business as required upon subimitting written notification to his Platoon Commander.

Desk Sergeants’ Work Schedule: -

The day off schedule for Desk Sergeants shal] be Sunday/Thursday and Monday/Saturday in
each two-week period.

SECTION 2 - OVERTI]VIE WORK

A

3

Any police officer working in excess of eight (8) hours on any one tour of duty or recalled to
duty for any reason, including court appearance, shall be compensated for all such additional
time at one-and-one-half (1%42) times his regular hourly rate. Such rate shall be computed in
accordance with Article XXJ. The officer may elect to take compensatory time in lien of
cash payment, in which event he will be allowed one-and-one-half (1}4) hours compensatory

10




_ time for each hour of overlime worked. Compensatory time may be accumulated to the

extent allowed under existing federal law and/or regulations as they may apply to local
governmental police officers. . :

All police. officers recalled to duty shall be paid not less than four (4) hours pay for court
time and three (3) hours pay for all other ti;me as provided i Paragraph “A” above. '

It shall be the member’s choice as to compensation for overtime, in the form of
compensatory ime or pay. :

Any police ofﬁcer required to work overtime shall be compensated for a minimum of one
(1) hour,

Whenevex overtime or recall is necessary, which does not relate to a matter for, which a
specific officer is responsible, the senior available police officer of the appropriate rank in
the Division or Platoon which has jurisdiction of the case or problem, must first be recalled.
If more than one officer is needed, such additional personmel shall be recalled from the
members of the same Division and the same rank in order of priority. Provided that insofar
as possible, all overtime and recall shall be rotated between members of the same rank
within the Division so as fo equalize the number of additional duty hours among all such
mermbers, when averaged over a yearly period,

ARTICLE XI :
. PERMANENT, PROBATIONARY AND PROVISIONAL
POLICE OFFICERS

Subject to the provisions of the Civil Service Law and the applicable rules of the Civil Service
Commission, employees of the Bureau of Police are hereby classified as follows: -

A,

[~

@

Permanent Employees: A permanent employee is a police officer who has completed his
probationary period after appointment from a Civil Service List. If the employee has
received a promotional appointment and is on probationary status in a higher ranking
position, a position shall be made available to him in the event that it is decided that he will
not have permanent status in the higher rank. Such a return to the lower rank shall not cause
al ayoﬁ' of other membem of such lower rank.

Probationary Employees: A newly appointed police officer shall be deemed on probation
for the minifmum perod required by the Rules and Reguianons of the Civil Service
Commission, The City may extend the probation period beyond the minirmum and up to the
maximum period provided by law upon giving notice to the employee as to the reason why
the appointment has not been made permanent. The employee shall, during probation, be
entitled to all the benefits available under this Agreement. The same provisions shall apply
to. an employse who has received a promotional appointment and is required to serve a
probationary term by law or by the rules of the Civil Service Commission.

11
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Provisional Emplovees: A provisional employee is one who is holding.a position without
appointment from a Civil Service List. The City agrees that it shall not make provisional
appointments except and only for the duration of an emergency as set forth in Section 3. IO
of the City Charter which had read: ‘

Section 3.10 Public Emerpencies. In the case of any public emergency such
as conflagration, riot, storm, earthquake, or other unusual peril to the lives or
properties of the citizens of Troy, it shall be the duty of the city manager to
declare such public emergency and to summon all the forces of the city for
the purpose of taking all possible protective measures. The manager shall
also have the power to summon, deputize and otherwise employ Such other
persons as he may deem necessary in such protective measures. Any
expense incurred under the provisions of this section shall be proper charges
against the clty

ARTICLE XII
SENIORITY

" Seniority shall be determined as of the date of the émployee’.s appointment or promotion

from a Civil Service List as a police officer in the City of Troy. If two (2) or more
employees are appointed or promoted on the same day, the person standing highest on the

‘Civik Service eligibility list shall be considered the senior appointee. Officer seniority shall

be deterrmined as of the date of Civil Service promotion, but if two (2) or more officers of
equal rank are proimoted on the same day, the police officer holding the highest rank on the
Civil Service List shall be the senior appointee. If two (2) or more employees appointed or
promoted on the same day have identical ranking, the member with the greatest length of
service-as a police officer shall be considered the senior appointee.

Included shiall be time spent in the armed forces on military leave, time lost because of duty-
comnected disability, sick leave or authorized leave of absence, not to exceed one (1) year,
except that leave of absence to engage in other empl oyment or field of endeavor shall not be
included.

An up-to-date seniority het' showing - the names, length of service dates, Civil Service
examination grades, where necessary, and rank shall be furnished to the Association. A
copy of the list shall be maintained for inspection by members.

An employee shall forfeit his seniority rights only for the following reasons:

1. Resignation.

2. Dismissal without reinstatement.

3. Regular service retirement.
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D. The City is in accord with the principle that seniority should be a major factor in filling job
openings, unless the senior employee is not qualified to perform the duties required. It is
recognized, however, that the public safety must not be jeopardized through artificial
constraints resulting from the strict application of seniority.

E. In determining preference for the purpose of selection of vacations or assignments, seniority
within rank shall control,

E. In the event it becomes necessary to reduce the police force, seniority within the Burean
shall govern layoffs and.recalls. The employee lowest on the Seniority List shall be the first
laid off and the last to be recalled.

ARTICLE X111
HOLIDAYS

A. All employees whose tour of duty does not require them to work shall be released from duty
without loss of pay on the following holidays:

New Year's Day - : Independence Day
Martin Luther King Day Labor Day
Lincoln's Birthday X Columbus Day
Washington's Birthday ' Veteran's Day
Easter Sunday ' Thanksgiving Day
Memorial Day Christmas Day
Day After Thanksgiving .

B: All-employees-hiredafter October 19,2001 shall ave eleven (11) holidays. The day after
Thanksgiving, Lincoln’s Birthddy and Washington's ‘Birthday shall not be- considered
holidays for such employees. President's Day shall, however, be a holiday for such

- employees. ‘ '

C."  Furthemmore, each employee will be paid thirteen (13) (or eleven.[11] for employees hired .
after October 19, 2001) additional days’ pay whether or not he is required to work on any of
the above-mentioned holidays. Such an additional holiday pay shall be accumulated from
December 25 of each vyear and paid m a lump sum on the first day of December of the

. “Nowing year.
\, f
\ =& on formal, unpaid leave of absence or layoff shall not receive holiday pay for
\ Yuring such leave. '

~aid to an employee scheduled to work on a holiday who fails to
wrovides a good and satisfactory reason for the absence.




Whenever civilian city employees are excused from work because of a special event not

included in the regular leave calendar (such as Good Friday, death of an important public
figure or any other occasion declared a holiday by the City, State or Federal authorities,
equal times off shall be allowed to employees of the Bureau, either on the same day, or if :
required to work that day, on another day. This provision shall not apply to the practice of

. allowing clerical employees to leave work at 4;00 pam. during July and August.

‘When an Association member works his or her scheduled hours on a holiday, as defined in

paragraphs "A" and "B above, he/she will be compensated eight (8) hours compensatory
time. In addition, when an Association member works overtime or caliback on a holiday as
defined in paragraphs "A" and "B" above, he/she will be compensated four (4) hours
compensatory time, The granting of compensatory time shall be in addition to any other
compensation as specified in paragraph "C" above.

. ARTICLE X1V -
LEAVES OF ABSENCE - WITHOUT PAY

The Chief may grant leaves of absence without pay to employees for periods up to fifteen
(15) working days per calendar year. Leaves of absence in excess of fifteen (15) working
days must be submitted to the Mayor for approval. No leave shall exceed one (1) year.

- A leave of absence without pay may be requested for any legitimate purpose but such leave

shall not be granted if it is detrimental to the best interests of the City.

Employees shall request such leaves of absénce in writing, well in advance of the date so

desired;—however,—the—Chief-and/or—the—Mayor Ay~ miake excepuons N _ermergency
situations.

For leaves exceeding thlrty (30) days, the employee may continue such benefits as
hospitalization, life i msurance, etc., at his own expense. :

If two (2) employces request leave for the same penod and the City cannot spare more than
one (1), the senior employee shall be given preference unless the other employee needs the
time for cogent, emergent reasons.

ARTICLE XV
- SICKLEAVE

" All members shall be allowed time off for illness without limitation. Any employee absent

because ofillness shall notify the Desk Officer of such absence and the reason therefor on
the first day of such absence, unless his physical condition prevents him from giving such
notice, in which event notice shall be given as soon as possible.
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" Whenever a member is reported sick or disabled, it shall be the duty of the Police Surgeon to
inquire into member’s condition as soon as possible and, if in his judgment, such member
may be unable to perform his duties or may require the attention of a physician, said surgeon
shall issue a certificate addressed to the Chief of Police, relieving such member from duty.

If an employee becomes disabled because’ of injuries received in the course of his
employment with an employer other than the City of Troy and when the .injured is not
engaged in activities related to police security or similar duties and the employee is
receiving Workers’ Compensation benefits from such employer or from his insurance
carrier, he will be continued on sick leave for such period of disability up to the maximum
period provided in Section 73 of the Civil Service Law, but the City of Troy may reduce his
wages by an amount equal to the Workers’ Compensation benefits that he receives.

If the Police Surgeon determines that an employee is not physically fit for duty as a police
officer, but is cupable of performing work of an unrelated nature in outside employment, his
sick leave will be continued until such time as the Police Surgeon certifies him fit for full

active duty.

Any member who is unfit for duty due to a job-related injury or iliness of a temporary nature
shall, during such absence from duty, continue to receive all benefits under this Agreement -

to which he would otherwise be entitled.

Any member not using sick leave in a six (6) month period will be given one (1) additional
vacation day. Any member who is out of work due to an on-the-job injury will not lose this
benefit,

ARTICLE XVI
MILITARY LEAVE

The City will abide by the re-employment rights as provided in the Selective Service Act
and in. the New York State Military Law, as they now are in effect or may be amended.
Regular employees who are members of -the National Guard or of Military Reserve
organization will be granted a leave of absence without pay if called to active duty.

As more fully set forth in Section 242 of the Military Law, police officers who are members
of the National Guard or of any Military Reserve organization and who are required to

- attend training sessions or other military duty, shall be granted leave of absence with fill
pay for a period not to exceed thirty (30) days and such Jeave will not be charged to vacation
or any other leave provisions of this Agreement.
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_ ARTICLE XVII
VACATION LEAVE

Vacation leave is authorized absence from duty with pay.

A.

Vacation leave shall be earned in accordance with the following schedule:

TIME EMPLOYED WITH CITY OF TROY VACATION LEAVE EARNED
1 10 12 months ‘1 work day per month**
13 to 60 months , 10 work days per year -
- 61 to 120 months ' 20 work days per year
121 to 180 months - 25 work days per year
181 to 240 months 30 work days per year
~ 241t0 300 months 35 work days per year
301 or more mionths . 40 work days per year

(**Not to exceed ten (10) work days in first calendar year.)

Employees hired after April 1, 1998 shall eamn vacation as follows:

- TIME EMPLOYED WITH CITY OF TROY VACATION LEAVE EARNED
I to 12 months : 1 work day per month
o - (maximum of 10° work days)
" 13 to 60 months 10 work days per year
61 to 120 months 15 work days per year
121 to 240 months ‘ 20 work days per year
Over-240-months : - 25-workdaysper year-

The following officers (Gorleski, Hughes* P. Montanino, Kehn, Epstein [Group B]) shall gam,

vacation as follows:

TIME EMPLOYED. WITHCITY OF TROY ~ VACATION LEAVE EARNED
1 to 12 months - 1 work day per month**
(maxinmm of 10 work days)
13 o 60 months 10 work days per year
61 to 180 months ' 20 work days per year
181 months + ' 25 work days per year-

No seasonal, temporary or part-time employee is eligible for vacation leave.

* In dispute.
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G.

Employees shall receive credit for a month worked for every month ih which they worked
or received wages for a minimum of fifteen (15) working days. Time lost by an employee
by reason of absence without pay shall not be considered in computmg earned credits for
vacation leaVe

All credits for months eaned shall be computed from the date of appomtment as an
employee of the City of Troy. ‘

New employees. shall be credited -with one (1) day’s’ ‘vacation leave time for each morith of
service, as above defined; however, no employee shall utilize vacation leave credits pnor to -
completion of one hundred twenty (1 20) calendar days of employment

Employees may accumulate vacatmn leave days for future useto a maximurm of forty (40)
work days. :

Employees. may redeem up to five (5) days per year of. accrued, unused vacation leave,
payable in any pay period designated by the employee, provided that the employee gives the
City notice of his/her request to redeem his/her vacation days four (4) weeks in advance of
the pay day on which the employee requests to receive the payment. In cases of hardship,
the employee may provide less than four weeks' notice and the employee shall be paid with

-, such shorter notice provided that the Cxty has ablhty 1o pay at the time.

Vacatlon leave schedules shall be designated by 1he C,Jty so as to permit the contmued
operation of all City functions w1th0ut interference. . .

Employees will be given preference by semiority, to select available vacation periods for
their allowable vacations. Available vacation leave petiod schedules shall be posted prior to
March 1% of each year. Afler selections are approved, they shall be final cxcept for

emergencies.

Vacation leave shall be scheduled in weekly periods. Vacation leave for periods of less than
one (1) week will be allowed only when good cause exists or when the vacation leave
credits earned in the first calendar year of employment are less than one (1) week. Vacation

leave may be allowed in advance of eamed time to assure members equal opportumty to bid

for desirable vacatlon leave penods

Employees ‘shall be’ entitled to COH}pGﬁS'ltiOﬂ of unused vacation leave in:any of the.

. following instances:

1) Any employee giving at least (5) working days’ written notice regarding termination

of his employment with the City shall be entitled to compensation for any unused
portion of vacation leave time, as of the date of separation. ‘ :

(2)  Any employee who is placed on indefinite layofT or separated shall be compensated
“for his accrued and unused vacation leave time.
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(3) Any cmp]oyee who enters military service shall be compensated for unused leave
time in accordance with Section “A”™ above, paid to him at the time he leaves the
City to enter military service,

(4)  Any member entitled to vacation benefits who may die priot to receipt of said
" benefits shall have an amount equivalent to his pay for those days pa1d o his next-
“of-kin or estate.

(5)  Any member entitled to vacation benefits who may become ill or incapacitated prior
' to the taking of such vacation shall have the right to postpone the taking of such
vacation until such time as he is physically capable of so doing or at his election to
receive an amount equivalent to his pay for each and every day of the vacation
period to which he would be entitled. Similarly, an employee who becomes ill or
disabled when on vacation and requires hospitalization, shall have the time spent in

the hospital charged to sick leave and not to earned vacation leave.

A leave of absence without pay, or a resignation followed by reinstatement or re-
employment in City service within one (1) year following such resignation, shall not
constitute an inferruption of contimious service for the purpose of this section; provided,
however, that the leave without pay or the period between resignations and reinstaternent or.
re-employment, during which the employee is not in City service, shall not be counted in
determining eligibility for additional vacation leave credits under this section.

Employees may utilize earned vacation leave credits in case of illness or death of family

-~ members other than those defined under the personal leave provisions of this contract as

“mmmediate family”. Advance notice of not less than twenty-four (24) hours shall be
provided when possible. :

ARTICLE XVIIX
HEALTH INSURANCE

Effective January 1, 2008, the City shall offer all current employees the Traditional Blue
PPO 898 as modified per the attached three (3)-page document. This plan shall remain
unchanged in all respects for the duration of this agreement. If any employees or
negotiating unit receive(s) any added benefit to’ the modified Traditional Blue PPO 898,
P.B.A. members shall receive same. Prescription Co-pays will be $5 for generic drugs, §15
for preferred brand name drugs and $35 for non-preferred brand name drugs. Express
Scripts or its equal will be offered at a 90-day supply for the co-pay price of a 60-day
supply. Effective January 1, 2008, the Canadian Drug program with zero co-payments for a
90-day supply will be offered, Should the Canadian prescription option become unavailable
or is modified, an option that is equal to the current plan shall be made available by the City.
Members who opt for the Canadian program will continue to have the right to purchase

- presctiption drugs through Express Scripts or other plan administered card program
_ consistent with the terms of the Plan, Participation in the Canadian Drug program is

completely voluntary and may be discontinued at any time by an employee who has opted
into the program. The Capadian Drug program is a supplement to other available
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- prescription drug programs under this Agreement and will not supersede or réplace any of

those programs. The City will provide members with forms for enrollment in the Canadian
Drog program. Members shall have 60 days from the ratification of this Memorandum of
Agreement underlying this Collective Bargaining Agreement to retire under existing health,

prescription and denial coverage.

The City shall offer, starting in calendar year 2008, if possible, but in no event later than

calendar year 2009, a Health Savmgs Account/Child Care Account (pre-tax deduction’for

qualifying expefises) to the maximum amount permitted by law,

The City shall offer to all employees_ hired before October 19, 2001 (the date of the

execution of the 1999-2003 Collective Bargaining Agreement) the option of the Traditional °

Blie PPO 898 Plan (as modified) or, as currently provided, the Capital District Physicians”
Health Plan (“CDPHP™). Such employees shall retain the right to convert from either of the
two (2) plans to the other during the annual health insurance open enrollment period.

If the “premium cost”' for CDPHP exceeds the “premium cost” for the Traditional Blue 898
Plan (as modified), the employee selecting CDPHP shall pay 100% of the premium cost
difference between CDPHP and the Traditional Blue 898 Plan (as modified) on a payroll
period basis by payroll deduction.

All employee$ hired after October 19, 2001 (the date of the execution of the 1999-2003
collective bargaining agreement) shall be offered the Traditional Blue 898 Plan (as
modified) only and shall not have an option to elect CDPHP; provided, however, that if
Federal or State Law requires the City to offer an HMO option, it will do so. The PBA may
grieve/arbitrate any failure by the City to comply with such Federal or State Law pursuant to

- the grievance and arbitration procedures of the Collective Bargaining Agreement.

Excépt as set foﬁh'below, employees who retire after the execution of this Agreement shall

- be ehgible or healih insurance in the same plan, or its equal, in which they are enrolled at

the time of retirement, and under the same terms.

Emfloyees Hiréd after J'amiary 27, 1999 shall cb11tributé 15% towards their health insurance
plan and be responslble for apphcable co-pays and deducnbles throughout their employment
and retirement.

Attached hereto as Appendix A is a description of the Traditional Blue FPO 898 (as

modified).

! prermium cost for the Traditional Blue PPO 898 (as modified) will be determined by the Accrual Rate Calculation
formula currently used by Blue Shield of Northeastern New York, The formula used to determine said premi_um

cost will remain winchanged from the method in effect at the time of signing this agreement. When comparing the

Tradjtional Blue PPO 898 (as modified) premium cost (o the cost of CDPHP, the cost of the Express Scnpts
Prescription Drug Plan (or its equal) will be added to the Traditional Blue PPO 898 (ab modified) premjum rate prior

to said comparisan being made,
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Except as provided in paragraph E above, employees covered under this contract who have
retired since January 1980 will have the cost of their insurance plan (hd1wdual/Fannly) paid
in fall by the City.

The City shall provide and maintain the Blue Shield family dental plan, or its equal,
currently used for members of the Association and their dependents and to which the City
shall contribute one hundred percent (100%) of the annual premivms for coverage of
members and their dependents. There shall be a $2,000 annual cap per person on all dental -
work. The cap is not per family; rather, each individual enrolled employee and each family
member participating in the plan has a sepatate $2,000 Cap.

All current and future retirees shall be eligible to enroll in the Dental Insurance Plan which
the City provides to active members.

In addition to the benefits prowded above, and in Section 207-c of the General Municipal
Law, an employee injured in the -course of duty who requires hosp]tahzanon will be
provided with private room care at the expense of the City. :

All employees shall be covered for death benefits as provided in Section 208-B and 208-C
of the General Municipal Law, .

ARTICLE XIX
RETIREMENT PLAN

The city shall be a participant in the New York State Policemen and Firernen’s Retirement |
System and shall subscribe to the following plans: : :

1. Non-contributory “25-Year Plan” (Section 384 and Section 375-“c”, “e”,-“g”, “h”,
“1” of the Retirement and Social Security Law).

2. ‘The City will further provide to all members, without cost fo-such employees as
elect o subseribe thereto, the non-contributory twenty (20) year retivement plan
provided in Section 384-d of the Retirement and Social Security Law.

3. The City will provide to all Tier 1 -members without cost to any Tier 1 employee, the
one (1) year final average salary provisions as set forth in Section 302-9d of the
Retirement and Social Security Law.

4, In addition, effective January 2, 2002, the City will provide to all Tier 2 members
without cost to any Tier 2 employee the one (1) year final average salary benefit as
provided in Retirement and Social Security Law Section 443(f). The quid pro quo
for this benefit is the PBA’s agreement to accept a zero percent (0%) salary increase
in the year 2002. '
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5. The City warrants that on or before Janmary 2, 2002, it took all steps necessary to
provide all Tier 2 employees with the additional pension benefits of Retirement and
Social Security Law Section 443(f) (which references Retiremetit and Social
Security Law Section 302-9d) as presently or hereafter amended.’

The following “fringe” retirement benefits shall further be subscribed to:

1. Additional retirement benefits pr 6vided for in Section 341(k) of thé Reﬁrement and
Social Security Law {(military service credit and World War II credit) in accordauce
with the terms set forth in said statutes.

2. As available, re-opening of the privilege of having service credit for a past period of
military leave without pay.

3. The right to purchase credit for service while a member of any other New York State
or subdivision of the State’s retirement system,

ARTICLE XX
UNIFORM ALLOWANCE AND UNIFORMS

All members shall earn a clothing allowaice in the amount of $750.00 per year, pro rata, in
accordance with the following schedule, for replacement of uniform items and equipment.
The uniform allowance (full amount) shall be made either by voucher or check at the
individual employee’s discretion. Members must notify the Department by the 1™ of each
year of their selection (voucher or check). If the Department is not notified by that date bya
member(s), $uch member shall be paid the applicable uniform allowance, This money-(or
voucher) will be disbursed (provided) on the first payday in February of each year.

Newly apponted Police Otficers shall be given the iollowing umform items or such similar
items as the uniform specifications may indicate at the time of appointment:

i One (1) winter outer garment designated by the Chief of Police
2 Two (2) pairs of winter trousers
3 Two (2) pairs of summer trousers
4, Three (3) long sleeve shirts w/patches
5. Thrée (3) summer shirts w/patches
6 One (1) service cap :

7 One (1) tie and one (1) Troy Police tie bar

g. One (1) trouser belt

9. One (1) pair dress gloves

10.  One (1) pair gloves

11. - Three (3) pairs navy blue/black socks

12, 'One (1) uniform sweater with patches

13, One (1) raincoat—reversible orange & black
14. One (1) rain cap cover-—reversible orange & black

15 One (1) pairknee high black rubber boots_

16. .  One(l) pair shoes~—~]ow cut or ankle he1ght as decided by the appomtee
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17.  One(1) equipment belt’

18. . Omne({1) holster

19.  One (1) set of collar brass

20. - One (1) handcuff case

21.  One (1) set of handcuffs w/key
22, One (1) double magazine holder
23.  One(1) collapsible baton

24.  One (1) collapsible baton holster
25. One (1)_d1'ess blouse .

In addition, cach newly appointed Police Officer shall be issued the following items of City-

owned equipment for use during his period of employment.

1. One (1) duty weapon as designated by the Chief of Police
2 Two (2) Troy Police badges—one(1) for the service cap and one (1) chest badcre ‘

Ly

The City equipment shall be maintained by the officer and replaced,‘as needed, by the City.

C.

D.

Membem who terminate their employment shall not xecexve compensation for uniform -

. allowance earned but hot paid.

Employees are fequired to maintain their uniform in a neat and clean manner at all times.
Directives by eupenor officers to repalr replace or to clean umfonn items shall be obeyed

nnmechately

Newly promoted transferred or reassigned officers shall be supplied by the City, at iis
expense, with all additional uniforms, clothing and equipment required in connection with
the new posmon When a member reverts to a regular uniform assigiment after five (5) or

TOTe Consecutive years of active service out of umijorm, the City will supply such
equipment and uniform items which he does not have or which are not fit foz present use for

_veasons other than size alone

Police Officers who are reqmred to perform their duties in civilian dress.shall be paid in
cash the same allowance as set forth in Section “A” above.

In the event that the City decides to chaxige the style of uniform worn by Police Officess, the
City will supply new uniforms at its own expense without charge-back to the allowance

~ described above.

The City will replace, at its expense, all clothing and equipment damaged, stolen or
destroyed in the course of duly, excluding normal wear and tear. '
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. ARTICLE XXI
WAGES AND OUT-OF-GRADE WORK

A, Wages. The wage or salary scales are set forth in Schedule "A" attached to this Agreement and
© made a part hereof.

In addition, the City expressly guarantees that a certain Memorandum of Undertstanding dated
May 10, 1991 and effective May 20, 1991, as amended on page 8 of Appendix B hereto, shall
continue in full force and effect without change at least through December 31, 2010. This
agreement is supplementary to any and all provisions now in effect regarding the duration of
said Memorandum of Undelslandmg and is without prejudice to the PBA's contefttion that said
Memorandum of Understanding is permanent and without fixed duration. A copy of this
Memorandum of Understanding, together with its February 8, 1995 modiﬁcauon is attached
hereto as Appendix B and made a part he] eof. :

B. To detennme the hourly rate, the total annual remuneration, mcludmg longevity and shlﬁ:
differential, if any, shall be divided by two thousand (2,000).

C. Compensation for Out-of-Grade Work. A member who is temporarily assigned to perform
-duties of a higher rank shall be paid at the wage scale of the highest rank for every day so
employed, commencing with the first full day of such employment. The hourly rate as deﬁned
‘above shall be applicable.

D. Lateral Transfers

Lateral transfers (pursuant to the Civil Service Law) to the Troy Police Department shall, at the
. time of hire, be paid at the lowest salary step set forth in this Agreement that reflects their total
mouths/years of full time police experience in jurisdiction(s) in which they previously served. -
All subsequent raises will be governed by time of service with the Troy Police Department.

Seniority will be based on fime with Troy Police Dept. only.

E. The Bvidence Technician stipend shall be as follows:
1¥ year as an Evidence Technician . $1,000
2" year as an Evidence Technician $1,250

3" year and beyond as an Evidence Technician $1,500

This amount shall be paid on the first pay day in the month of December and shail_ not be
prorated, payment based on consecutive years of service as Bvidence Technician,

3 Voluntary withdrawal from employment

If any employee hired (non-laterally) after the execution of the Collective Bargaining
Agreement shall voluntarily leave employment with the City of Troy to work as a Police Officer for
another police agency within five (5) years of being hired, he/she shall owe the City compensaflon
for training and mmal uniform purchase as follows:




Ist year or less afer completion of training $5,000

2nd year or less after éompletion of fraining $4,000
3id year or lesé after completion of training ' $3,000
4th year or less after completion of training  $2,000
'5th year or less after completion of training $1,000
ARTICLE XX)Y
SPECIAL CONFERENCES

The City and the Association agree to meet and to confer on matters of mutual interest upon the
written request of either party. The request shall state the nature of the matters to be discussed and
reason(s) for requesting the conference. Discussion shall be limited to matters set forth in the
request, but it is understood that these special conferences shall be held within ten (10) calendar
days of the receipt of the written request and shall be held at a fime and place which is mutually
agreeable. Each party shall be represented by not more than five (5) persons at special conferences.

ARTICLE XXI1Y
PERSONAL LEAVE

- A All members hired bei’o_ré October 19, 2001, shall be grémed a maximum of six (6) days per

year personal-leavewithout giving reason therefor, which leave shall not be cumulative. All
members hired after October 19, 2001 shall be granted a maximum of four (4) days per year
personal leave without giving reason therefor which leave shall not be cumulative. In
addition, any member shall be granted five (5) work days with pay due to death in his/her -
immediate family. The term "immediate family" shall mean natutal or foster stepparents, or
grandparents, children, brothers, sisters, spouse, father-in-law or mother-in-law,

- grandchildren or any relative residing in the household, which leave may not be cumulative.
Bereavement leave will be exclusive of days off. Personal Leave, but not Bereavement
Leave, shall be prorated during the first calendar year of employment. Personal Leave may
be taken in blocks of not less than two (2) hours.

B. PBA members shall be paid for all unused Personal Leave as of the last day of the year for a
maximum of thirty-six (36) hours of unused Personal] Leave not later than February 01 of

the following year.

C. Members who are within 18 months of their retirement date (20 years) shall be entitled to
one (1) day leave with pay to be used anytime within that 18-month period for the purpose
of seeking retirement/career and/or related financial counseling and/or planning. The City
shall facilitate the same by making available at the member’s option free consultation with
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appropriate City personnel to assist in such counsehng and/or. planning and to provide such
information as the City may have with respect to a member’s rights and benefits upon
retirement from the force. :

A member who chooses to remain on the force for three and one-half (3'%) years after his
retirement date (20 years) is thereafier entitled to another one (1) day leave with pay to be
used anytime for the purposes set forth above.

D. In addition to the foregoing, every employee shall be allowed all necessary release time with
pay to take Civil Service promotional examinations for positions within the Department of
. Public Safety. Such employee will not be required to work for the 24-hour period to the end

~ of the examination. :

ARTICLE XXIV
LEAVE OF ABSENCE FOR
ASSOCIATION REPRESENTATIVES

Association officers, representatives and delegates will be allowed all necessary released time with
pay to attend Association and Executive Board meetings; to participate in negotiations with the
Emiployer, adjustment of grievances, arbitration hearings, and other functions relative to the
operation of this Agreement. Five (5) members and the immediate past president who left office
within -the Jast twelve (12) months will be given. leave with pay to participate in and attend
conferences and conventions of affiliated associations and organizations.

o ARTICLE XXV
NEWLY CREATED AND VACANT POSITIONS

Newly created and vacant promotional positions shall be filled from Civil Service lists within thify
(30) days; provided, however, that if any list would expire prior to that time, the positions will be
filled before the expiration of the list in existence at the time the vacancy occurs, or the new position
is created. If it is necessary that a position be filled temporarily until a list is propounded, the
Bureau shall post the position and candidates who would be eligible to take the Civil Service
examination may apply for the temporary job. The provisions of Article XX VII shall apply. The
person filling the position temporarily shall be compensatcd at the rate that the permanent position

will pay.

A. Civil Service lists shall remain in effect. for not more than one (1) year from the date of
issuance, unless the list is exhausted prior to termination of the one (1) year period, subject
to the approval of the Civil Service Commission.
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ARTICLE XXVI'
PROFESSIONAL TRAINING AND
IMPROVEMENT COURSES

The City and the Association are in agreement that it is In the best inferest of the
Administration of the Bureau that as many employees as possible participate in professional,
educational and training courses whenever the same dre available. In order to facilitate the
availability 6f such courses to the personnel, the following criteria are hereby adopted.

1.-  The City shall post on bulletin boards, located at police headquarters,
announcements of all courses fo be given which are either compulsory for a segment
of the staff, are prerequisites to promotlon or improved assignment, or may be
optional for the purpose of improving the professional standing of the officer of the
Bureau. All eligible staff members shall have an opportunity to bid for prerequisite,
special and option courses. In the event that there are more bids than openings
available, the senior personnel will be given the preference subject to any special
requirements by the institution giving the course, :

2. Compulsory Conrses. The City shall arrange all compulsory courses and training
programs in such manner so that any police officers required to complete such
courses or to participate in such training program shall be able to do so during his
regularly scheduled tour of duty except that, all members shall be relieved of their
regularly assigned duties for one (1) week each year for the purpose of being
detailed to attend the annual in-service training school The Bureau shall schedule
the training over a period of time sufficient to enable members to choose the session
which they will attend, consistent with ﬁle needs to maintain essential services by
various units.

3. Optional Courses. Any police officer attending an_optional educational course

related to the furtherance of his proficiency as a police officer, with approval of the
City given in advance, shall upon successfl completion thereof and presentation of
evidence of such successful completion, be reimbursed by the City for the cost of the
tuition and other expenses advanced by him in the taking of such course.

4. - Prerequisite Course. Whenever a course is given which is a prerequisite for
promotion or for improved or advantageous assignment, the timing of such course
shall be so arranged as to permit all interested personnel to register and complete the
same in sufficient time to become a candidate for the position.

5..  Special Course. Whenever the Bureau determines that it shall sponsor a member to
attend an educational or training program, at the Bureau's expense, the opportunity
for such program shall be posted and all eligible members may apply for selection:
It is recognized that ceftain courses so designated may be limited to particular ranks
or assignments. When' such is the case, all members within those ranks or
assignments shall be given the oppoxmmty to volunteer for selection. In the event
that there are more bids than openings available, the senior personnel will be given

the preference subject to any special requirements by the mstitution giving the
course.
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It is recognized that transfers may be to either a more or less desirable function or position.”

(a)  Whenever a special course or program is announced by an institution or
agency which will result in the improvement of the professional capacity of'a
police officer, consistent with the need to maintain essemtial services as
determined by the City and at no additional expense to the City, the City will
arrange to permit as-many of the eligible personnel as are interested to attend
such course.

ARTICLE XXViI -
ASSIGNMENTS AND TRANSFERS

Therefore, in selecting personnel for transfer or assignment, the following criteria shall be applied:

1.

The Bureau may transfer any employee to a position less desirable than the one he formerly
occupied in an emergency situation. However, such transfer shall not continue for more
than one (1) week unless the employee agrees to continue to perform the duties for a longer
period of time. If it.is necessary to fill the position for an extended peuod of time, the

 qualified officer with the least seniority shall be selected.

Vacancies shall be posted and all employees desiring to be transferred to such assignments
shall submit their written request to the Chief of Police. Appointments thereto shall be made
by sentority. In the event a position is available for which special qualifications or skills are
required, and the senior applicant is not qualified for the position, the Bureau shall
immediately arrange for a training program for that member who shall be required to

 satisfactorily complete the course or program in order to fill the position. Any police officer

who is by-passed in selection for such assignment shall be-advised-in-writing-of-the-reason

therefor and may, if he believes the employer is in error, file a grievance. -

In addition, all positions eubjeét to annual bidding and all other annual bids shall be for a.

period from March 1 until February 28/29 of each year, The City shall conduct the bid(s) no

‘Jater than February 1, and assignments shall take effect March 1. Bids shall be by seniority

within rank (unless specifically agreed to between the P.B.A. only and the City) and shall
apply to shifts, zones (where applicable) and duty a331gmnent

Whenever a vacancy exists in any Bureau or Division, including the Patrol Division, for any -

reason whatsoever (other than because of the annuael Patrol. Division and Evidence

. Technician Bids), the entire department shall be eligible to bid based on seniority within

rank, for said vacant position. Vacancies in positions listed in the Table of Organization
shall be posted as they occur, and all employees desiting to be transferred to such
assignments shall submit a written bid to the Chief of Police or to the Chiefs designes.
Assignments based on bid shall be by seniority within ranks, and shall apply to duty
a531grnnent Shifts, squads and zones (where applicable) shall continue to be bid annually
except in the following positions:
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Detective Bureaw/SOS members;
Community Police members;
Traffic Safety Division members;
Recards Sergeant;

The position of Evidence Technician shall (like the positions set forth in "a” through
“d” above) be a permanent position; provided, however, that among themselves,
those in the permanent Evidence Technician position shall bid annually based on
seniority within rank for squad and shift. The inclusion of the position of Evidence
Technician as a hybrid permanent position is based upon thé further agreement that
whenever there are more than eight (8) imembers working in Patrol (as per the
minmum manning provision of this Agreement) and there is also more than one
Rvidence Technician on duty, at least one Evidence Technician shall always be
assigned as such based on seniority and shall fiot be considered an "extra" on that
shift.

Assignments within "Community Policing Unit" shall be at the. discretion of the
Commaanding Officer.

The positions in "(a)" through "(e)" above are the only exceptions to the annual bid.

Nothing herein shall affect the existing rights of those members listed in 4(6)
through (&) above to be eligible for any overtime/callback assignment in the Patrol
Division. - o

In the event a position is available for which special qualifications or skills are
required, and the senior applicant is not qualified for the position, the Bureau shall

imrrediately arrange for-a waining program for that member who shall be required to
satisfactorily complete the course or program in order to fill the position. Any police
officer who is by-passed in selection for such assignment shall, upon request, be
advised in writing of the reason therefor and may, if the member believes the

employer is in error, file a grievance.

All positions in the Detccﬁve Bureau, Evidence Technicians and Pairol shé]l be
rebid with the 2008 bid.. SOS, Community Police, Traffic Safety Division and
Carnine Officer positions shall not be rebid with the 2008 bid.

Beginning with the 2008 Departmental Bid, members who are not currently serving
as Evidence Technician and who bid for the position of Evidence Technician shall
remain in that position for a period of three (3) years; No member currently serving
as an Bvidence Technician as of Febmary 22, 2008 (the date of the signing of the
Memorandum of Agreement underlying this. Collective Bargaining Agreement) shall
be subject to the three (3) year bid requirement, even if he/she does rebid for the
Bvidence Technician position with the 2008 Departmental Bid.
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Members currently serving in the bid as Evidence Technician or rebid the Evidence
Technician position in the 2008 Deparimental Bid may use his/her outbid to bid for
any Patrol Division position during the annual bid (or any mini-bid) or, in the event
of a vacancy, into any of the following positions:

(a) Detective Burean/SOS members;
(b)  Community Police rhembers;

(c) Traffic Safety Division members;
(d)  Canine Officer;

(e)  Anynew or modified position.

Detective Bureau On-Call

Two (2) members assigned to the Detective Bureau shall be “On-Call” each weekend fiom
11:00 p.m. Friday until 8:00 2m. Monday. The intent of this provision is to insure that
detectives will be available during offduty hours to provide a timely response when
investigative services are deemed necessary. Each member who wotks On-Call shall be
provided with a City-owned vehicle, cell phone, portable radio, and shall be paid $150.00
for each On-Call period worked. In addition, when an On-Call Detective is called into
work, he/she shall be paid at the overtime rate and governed by minimum call back pay as
set forth in the Agreement. Detectives who do not complete their On-Call assignment in its
entirety will forfeit their On-Call pay, and the On-Call pay shall instead be paid to the
Detective replacing the originally assigned member. It is further agreed that the On-Call
pay shall be monetary only and not available for conversion fo any {form of leave from duty.
The initial annual On-Call schedule shall be based upon the number of Detectives allocated
to the Detective Bureau as established in the annual Table of Organization, and shall be bid
annually with seniority (defined as time as a member of the Troy Police Department)-

governing the selection of the initial On-Call weekend. The City-and PBA mutually-agree

that this bidding process is confined solely to this issne and shall not be used for any other
process utilizing a bid. ' :

© On-Call Detectives may utilize sick leave, military leave, 207-c, and bid vacations as
approved forms of relief from duty when scheduled or working On-Call. When a Detective
who is scheduled to be On-Call is on “approved” leave, Detectives shall be offered the On-
Call status on a “voluntary wheel” basis with the senior Detective being offered the
assignment first. Once a Detective is offered and accepts On-Call status, he/she shall be
~ dropped to the bottom of the voluntary wheel for the purpose of being offered the
assignment the following week, (His/her place on the “mandatory wheel” [see below] shall
remain unchanged. In the event no Detective wishes the On-Call assignment, the least
senior Detective shall be assigned. There shall be a mandatory wheel for these assignments.
Once a Detective is compelled to be On-Call, he/she shall be removed from the lop of the
mandatory wheel and placed at the “bottom” for the purposes of mandatory On-Call only.

The Detective Burean Captain shall maintain a seniority list. If a Detective with an On-Call
assignment wishes to give his On-Call assignment to another Detective, he shall so advise
the Detective Bureau Captain who shall then use the voluntary list (with the voluntary wheel
procedures above) to select a volunteer. If no Detective volunteers, no Detective will be
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compelled to be On-Call, and there will be no switch permitted. This olause shall expire and
sunget at the expiration of this Agreement.

6. . Exceptas speciﬁcally provided herein, nothing contained in this Article shall limit the right
of the City to organize and staff the Bureau of Police in the manner that it deems
appropriate, including, but not limited to, creating and abolishing positions and-determining
the numbers and types, of positions available. Provided, however, that nothing in this
section shall be construed as permitting the abridgement of the rights of members to bid on
positions on the basis of seniority, abolishing and/or creating positions for the purpose or
intent of evading the seniority-based bidding procedures set forth in this agreement, or
otherwise affecting the rights of members under this Agreement. :

In the event a new position is created, an existing position modified or there is a change in
the Table of Organization, the permanent seniority-based bidding procedures apply.

In addition to all the circumstances set forth in this Article pursuant to which an employee
may change his/her permanent bid job, each employee shall have the option, to be exercised
only once during his/ler employment, to bid ont of his/her permanent bid job and into the
Patrol Division at the time of the Annual Patrol Division Bid, = .

ARTICLE XXVIII
WAIVER CLAUSE

The parties acknowledge that during negotiations which resulted in this Agreement, each had the

unlimited right and opportunity to make demands and proposals with respect to any subject or
matier not removed by law from the area of collective bargaining and that the understandings and
~ agreements arrived at by the parties after the exercise of that right and opportunity are set forth in

this Agreement, Therefore, the: City and the Association for the life this Agreement, each

—voluntarily andunqualified waives the right, and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject or matter referred to or covered by this A greement.

' ARTICLE XXIX .
MISCELLANEOUS PROVISIONS

1. Since all police officers are presumed to be subject to duty twenty-four (24) hours per day,
“seven (7) ddys per week, any action taken by a merber on his or her time off, which would

have been taken by an employee on active duty if present, or avdilable, shall be considered
official action and the employee shall have all of the rights and benefits concerning such

action as if he were on duty.

2. In the event that a police officer is faced with a civil claim arising out of an incident related -

"to his service with the Bureau, the City will provide legal counsel for his protection and hold
- him harmless from any financial loss, including punitive damages, pursuant to and as
provided for in Section 50-3 of the General Municipal Law,
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“The determination of whether any member properly discharged his doties within the scope
“of his or her employment, as such is referred to in Section 50-3 of the General Municipal

Law, shall be made by a board comprised of five (5) members to include the Mayor,
Corporation Coungel, Chairman of the Public Safety Committee of the Troy City Council,
President of the Troy PBA and the President of the Command Officers Association or their
designated representatives. Any such determination shall be made by a vote of the majority
of said board at a meeting. Before voting, the Bodrd must provide the member with an
opportunity to be-heard and must consider all relevant submissions made by the member in
support of his position. '

The Bureau will furnish for the use of the Association space for bulletin boards in various
parts of the headquarters building,. The Bureau also will provide the Association with-
mutually agreed upon office space. The Bureau will make meeting rooms available to the
Association. .

Employees who are required to use their personal automobiles for official purposes shall be
compensated by the City at the standard mmileage rate determined by the Intemnal Revenue

- Service for the applicable year.

The City will provide each employee with a handbook containing the Rules and Regulations
of the Department, a copy of this Agreement in booklet form and any general, special or
personnel order which directly affects a member. Provisions in the Rules and Regulations,
inconsistent with this Agreement, shall be modified accordingly.

The Association recognizes its responsibility as bargaining agent and agrees to represent all

empldyees in the bargaining unit, without discrimination, interference or coercion.

This Agreement shall become effective as of January 01, 2005 and shall terminate on

December 31, 2010 provided that a riew contract has been entered into to take effect on

10.

Tanuary-01,-2011. If the parties hereto-have-failed to-agree-upon-4-new-contract-on-or-before
December 31, 2010, all of the terms and condifions set forth in the Agreement and any
supplemental or modification thereof shall continue in full force and in effect until the date
of execution of the new Agreement. :

‘On or about January 01, 2010, immediately preceding the expiration of this Agréemcnt, the

parties may meet to exchange their proposals for the negotiations for the execution of g
subsequent agreement, and the parties must meet not later than August 2010 to exchange
their proposals for negotiations for the execution of a subsequent Agreement.

. Insofar as any provision of this Agreement shall conflict with an ordinance or resolution of

the City, -appropriate Council action shall be taken to render such ordinance or resolution
compatible with this Agreement. : :

‘Wagejs_,'hours and all other conditions of employment legally in effect at the execution of
this Agreement, except as improved herein, shall be maintained during the term of this

‘ Agreement. No employee shall suffer a reduction in such benefits as a consequence of the

execution of this Agreement.
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C11.

12.

13.

14.

If any article or section of this Agreement, or any supplement thereto, should be held invalid
by operation of law or by a tribunal of competent jurisdiction, or if compliance with and
enforcement of any article or section should be restrained by such tribunal, the remainder of
this Agreement and its supplements shall not be affected thereby, and the partieb shall enter
into immediate collective bargaining negotiations for the purpose of arriving at a mutually
acceptable replucement for such article or section,

"The Safety Comlmttec of the Association shall be free to inspect any equipment used in the

field of Police work or other work of the Bureau, and to advise the Chief of any fanlty
gquipment found. Any police officer who believes that a piece of equipment is unsafe and
dangerous-to life and limb may refuse to work with such equipment tnless he is directed to
do so by written order from the superior officer in charge who must certify in that order that
the equipment is safe Tor the purpose intended.

Deferred Compensation Plan. The City shall offer to the members of the Assocmtlon
such deferred compensation plan as may be established by the City and amended from
time to time. The participation in said plan by any member shall be at his or her option
and shall be in accordance with the rules and regnlations set fox’ch in said plan as well as
any applicable state and/or federal laws.

Mlscellaneous

A, The parties agree to establish a Labor-Management Comrittee, consisting of
three (3) representatives from each party, to study and make recommendations to
the PBA and the City concerning:

1. The implementation of a system to replace Article VII-Disciplinary
Action, of the existing contract with a Disciplinary Grievance Procedure,

B. The_cormittee_shall meet prior to_the_final execution of the—Agreement-and

15,

beginning as soon as possible after the signing of the Memorandum of
Agreement. The City representative shall be responsible for arranging the first -
such meeting, and until any agreement is reached, based upon the
recommendation of the committes, the parties shall adhere to the present system.

C. " In the event that the committee recommendation does not result in the parties
reaching an agreement by six (6) months after the signing of the Memorandum of
Agreement, the PBA shall have the option of re-opening the negotiations of this
coniract for the purpose of negotiating modifications in the Article affected by the
conmumittee’s studies or continuing the present system.

There shall be no lay-off of employees, and each and every member of the Troy Police
Benevolent and Protective Association shall be assured employment in calendar 2000, 1001,

12002 and 2003 equal to the number of regular days worked by such member in calendar

1998, it being the intent of the parties that all members employed in 1999 be continued in:
employment throughout 2000 and 2001, 2002 and 2003, in at Ieast their present capaomes
w1thoul reducuou or diminntion of hours, pay or beneﬁts
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16.

17.

Proposals made by either party with respect to changes for the 2005-2010 Collective

Bargaining Agreement which have been rejected in their entirety and the discussions had

with respect thereto shall not be used, or referred to, in any way during or in connection with
the arbitration of any grievance under this Agreement except in case of an action for
recission or reformation hereof. The intent of this provision is to prohibit either party to this
Agreement from arguing that because the other party made a proposal, that party admits that
the contract does not already provide for the same. It is not intended to preclude reference
to bargaining history to permit an undelstandmg of the meaning and intent of any provisions

of this Agreement Therefore, this provision does not apply to any proposal which, in any '

form or version, or in concept, before or afier discussion, became part of this Agreement. .

The City will implement a performance evaluation system as specified in General Order

100-34 in effect at the time of this Agreement- or any mutually agreed upon revised

equivalent. The performance evaluation system is infended to be a mechanism through
which the Bureau can improve employee performance by informing its members about their
job performances, and providing the Bureau with the opportunity to be responsive to
mernbers' needs through the training function.

The purpose of the performance evaluation is to improve overall job performance through

an objective and fair evaluation of members of the department in a manner -designed to
encourage membérs to perform at their highest level.

The evaluation process' is intended to be a positive tool for improving workplace

~performance. ~The .annual performance evaluation instrument will be placed in an -

employee's personne] file and maintained for no longer than three (3) years from the date of
the evaluation. Performance evaluations may not be used for any purpose in a disciplinary
proceeding or appeal therefrom without the consent of both the City and the affected
member.

18.

Because the- evaluation system set forth in General Order 100-34 does not purport to
evaluate & member's performance in comparison to another member's performance, such
evaluations shall not be used or made available to persons who are considering the relative
strengths and weaknesses of members for any purpose under the applicable provisions of
any law or this Agreement, including but not limited to plomotxondl opportunities for the top
three persons on any eligible list.

Residency

No member shall be required to reside within the City of Troy as a condition of empioymeﬂt

or promotion, dnd residency within the City shall not be considered in promotional or any other
personnel decisions whatsoever, The sole consequences for a member who does not reside in the
City shall be limited to a loss/reduction in holiday pay under the circumstances set forth below.

(a) New employees. All persons hired after the date this Memorandum of Agreement is

approved by the City Council must live within the City of Troy for a period of five (5) years from
their date of hire; if any such person fails to reside in the City for such period of time, he/she shall
be ineligible to receive any Holiday Pay for the period of time that he/she resides outside of the City
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during the five () year period from his/her date of hire. After that five (5) year time period, any
such person shall be permitted to reside outside of the City wzthout loss of Holiday Pay or other

consequence.

(b) Current exnployees hired after December 1995 who presently leSIdC outside of the
City

All members hired after December 1995 who do not presently reside in the City shall, for a
_period of five (5) years, be subject to a forfeiture of their Holiday Pay on the following declining
scale: .

Year 1 (2008) ' 5 days
Year 2 (2009) 4 days
Year3 (2010) 3 days
Year4 (2011) 2 days
Year5(2012) 1 day

and thereafter shall suffer no consequence as a result of their failure to reside within the City.

In the event such current. employee hired after December 1995 moves into the City within
such five (5) year period, such employee shall*suffer no loss of Holiday Pay fm the period that . -
he/she continues to reside in the City during that five year period.

For all curent employees hired after December 1995, the five (3) year period of the
declining scale will continue to run in accordance with the schedule set forth above regardless of
residency during the five (5) year period.

(©) Current employees hired after December 1995 who presently reside in the City

All current employees hired after December 1995 who presently reside in the City and who

_ have resided m the City Tor any Tive (5) years since December 1990 are not subject to any forieiture
of Holiday Pay or other consequences.

All current emiployees hired after December 1995 who presently reside in the City but who
have resided in the City (while employed by the City) for less than a total of five (5) years since
December 1995 shall forfeit Holiday Pay in accordance with the scale until they shall have a total of
five (5} years of residency within the Cfcy :

(d) No current employee hired aﬂex December 1995 shall be required to reside or be
required to have resided within the City for more than a total of five (5) years.

19. By enten'ng into this Agreement, the P.B.A. waives no rights it otherwise has under January ' 4

1, 2004 —~ December 31, 2004 Collective Bargaining Agreement and retains the I‘lc,hf. to pursue ail
grievances or claims not specificalty and affirmatively resolved hereby.
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20, The term of this Agreement shall be from January 1, 2005 through December 31, 2010.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement the date and year first
above written. .

THE CITY OF %Y,wa YORK
By % Z W

Harry J. Phbuhjian, Mayor -

m(?ucm BENEVOXENT AND PROTECTIVE ASSOCIATION, INC.
By M j '

Robert D. Fitzgerald, Bfgsident

: {SCHEDULE "A" AND APPENDICES A, B and C ATTACHED HERETO)
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APPENDIX C
. MEMORANDUM OF UNDERSTANDING
SERGEANT STAFFING
' The City agrees to fill twenty-seven (27) Sergeant's pogitions with twenty-seven (27) full
time Sergeaﬁts and maintain that level of staffing hereaﬂer. Pr'ovidcd, how;:ver, ;chat the City may
reduce the number. to tweﬁty (20) if; and only if, the City adheres to the following procedures and
.conditioixs for doing so. Specfﬁcally, the number of Sergeants shall be reduced by attrition with
every third Sergeant vacancy not Eeh1g filled until the number qf Sergeants is twenty (20). This
- reduction by attrition shall not, however, occﬁr m)tii; and is cdntingeﬁt upon, the parties agreeing to

the establishment of additional promotional opportunities in the Detective Bureau.
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APPENDIX A

Description of the Traditional Blue PPO 898 (as modified)




Traditional Biue PPO 888

“repared for: City of Troy

BlueShield of

Northeastern New York

[L PR TP g,

What makes the
Traditional Biue
PPO 898 Pla:;
stand out? How
about:

+ Thefreedom to
us¢ any. provider

+  $20 office visit co-
pays

+ 160% coverage
for inpatient
hospital services
at participating
providers

¢ No claim forms
when using
participating

- providers

Coast-to-Coast

Dacter’s office vtslts

Office visits « pediatrics » internal medlcme « family practice » spemahsts ................... .
rerinedonrmseerearirennen, 920 CO-pAY

Routine physical - 1 per year (no coverage oul of network)....

PCP office visils for children under age. 19 vovieeccenccniinne
Well child visits and immunizations (Up to age 19} v

Women's services )
Routine Ob/Gyn — up to 2 visits per year
Mammograms
Maternity care (Prenatal & post-natal care) ...

Medical care

Physical, speech & occupatlonal therapy (180 vislis aggregate) et

IR L T R LR LY LT N Py S PN P YRR T T

Chiropractic care .. “
Diagnostic X-Tays, lab servrces & MR!S

Quipatient hcspital care

Outpatient surgery (facility) » ambulatory facility.....

Cardiac rehabllitation (24 visils per vear)

Chemotherapy  radiation therapy « hetmodialysis

Preadmission testing (within 7 days of admission) ...

.......................................

.................................

................. Parebaasotoriany

LR T R Y PRy

................................................... IR R T T R R AT R I P TE R P R T T Y PR PP S PY T R POUPIR

in-Network
%20 co-pay
Covered in full

Covered in full

$20 co-pay
Covered in full

.. CoOvered in full

after §20 co-pay
for Initiaf visil

... $10 co-pay
oo $20 co-pay
vreerea. GOVered in full

.. $20 co-pay

................................

v $20 co-pay
Covered in full

quered in fuil.

coverage through Inpatient hospital care
the BlueCard Semi-private room {unfimited days}........cccommmrnaremiee. .. Cavered in full -
Program Physical rehabilitation (45 days) ..o et veevessinserenes Covered in full
Skilled nursing facility — non custodxal (365 UBYS) evrveniiiienrcinenermenane saone e rreveers Covered in ful}
DEPfgde“fS 00\’61‘64 0 | MREGINIEY BHMHESIONS ovrerrsersrereseresrisisssesessssessstssrsessonssms st sesabesssbas st semsers sobsrsnsbensesbesses ansos Covered in full
Ly . B

students covered io
tge 25,

Dut of Network
‘eatures =

Jpiront Deductibile:
1200 individual
400 family.

oinsurance: 20%

30% for OP miental health,
urable medical equipment &
sterna) prosthetics/orthotics)

Jut of Pocket
Iaximum:
2,000 individual
4,000 other than
wdividual

Taximum Beneflt:
lirmited lifetime

Emergency care
Emergency ambulance service ...

Mental health care '

Inpatient care {(BO days). ... i,
Outpatient care {20 visits} .

Substance abuse treatment

$35 co-pay

Lee Covered in full

- Emergentcy fOom VISH ... .eiv et e inieses e o i v st

vone Covered in full

..............................................................................................

$20 co-pay

Inpatient detox(fication for chemical dependency (7 days) ........ e et ren e s e nes s Covered in full

Outpatient trealment (60 visils) ....... Feressrer et e s $20 co-pay

Other services
Hospice (Unlimited days).... e s
Infusion therapy (200 visits aggregate w1th Home Care)

Home health care (200 VISIES) . . e sirsse s ssssearsinsesns

Diabetic supplies, equipment, education...

Hearing exam ($150 max per person every 5 years for heanng axd)

..............

... $20 co-pay

.................................

. $20 co-pay

$10 co-pay

o 35 CcO-pay

..............................

Cavered in full

UPGEIME CAIB 1erevrremrinrmrrenaronnrerisnesomse s serstessss s starsssissssnaisasars aes (et trame e e s snas Covered in full
e Covered in full

External prosthetics/orthotics ....ciieree,
Durable medical equipment

Covered in full

Post-mastectomy prasthetics ... Crereetsen e scanen 0 SOOI URUPOON bt Covered in full

A per coftract

Benefiis as af January 1, 2008




~overed Benefits - This is a Summar y of cevered benefils and exciusions and is not intended as a contract. I does not delail all bensfits,
imitations, and exclusions that may apply. A complete contract will be issued upon enroliment, Please check the contract for final Information

m your benafits and exclusions. In addition, please note the following benefit information:

‘Both In-Network and Oul of Neiwork providers are reimbursed at Fee Schedule for eligible Hospitat and Medical services. For Cul of
Network services, In addition to any applicable deductible and coinsurance; the patient is responsible for any amounts tha exceed the

Fee Schedite allowance.
In-Network and Out of Network day limils and visit limis are aggregate. Oul of Nelwork benefits are _r)é_t in addition io the benefits
- provided In-Network, .

Exam for hearing loss covered infull. Lirnif of $150 every 5 years toward purchase of hearing aid. Mearing aid & exam for hearing loss
not covered out of network ]

Emergency ambulance service includes medically necessary, pre-hospital alrbome ambulance from the site of the accident or iliness fo a
hospital for emergency treatment.

‘otential Restrictions - All indicated beneflts assume an In-Network provider renders services. Maximum benefits are obtained when
andered by an In-Network provider. Pre-certification Is recommended for.all inpatient admissions. In addztlon prior authorization is required

s alt MRis, MRAs, and Pet Scans.

Ve Keep Your information Confidential - BlueShield of Northeastern New York is commltted to maintaining the confidentlality of patierit
iformation in all situations, such as in your doctor's office, the hospital, with.our employees and everyone we coniract with to provide and
1anage your health care. We will only release such information in accordance with state and federal law and the guidelines established by
lueShield of Northsastern New York. Here's a summary of some of the guidelines we follow to keep your personal information confidential:
Routine Copsent: When you joined BlueShield of Northeastem New York, you agreed to let us access your personal health information
for the purpose of ensuring that you receive the quality health care and services you need. Examples of situations in which we use
personal information for your benefit include: . i

v the coordination of care between your providers and BlueShield of Northeastern New York,

v healthcare quality improvemant programs such as disease management, case management, preventive care and quahty
improvement end measurement actwmes

¥ billing, payment of claims and coordination of benefits.

- Special Consent: We will contact you for approval before reteasing information that is not covered by our general guidelines. Those
situations could :nclude worker's compensation or auto nsurance claims, as well as data used for research studies. . .

Obtaining Consent from Members who are Unable to Give Consent: BlueShield of Northeastern New York fas guidelines descnbmg the
people who may authorize release or have access o personal health information of any of our members who are unable to give consent.

- (i.e. legal guardian). If the member lacks the capacify to consent, the person authorized by law to consent on the member's behailf must
sign the authonza’uon

Acgess to Medical Records: BlueShield of Northeastern New YOrK does not generate cxrmodwfymordowemamtain complete-copies-oF
your medical records. We receive copies of your medical records in order to process claims and perform other routine functions in the
-riormal course of business. If you desire 1o obtain coples of your medical records, you should contact the practitioner or facifity

considered 10 be the source of these documents,

Providing Infonmation to Employers: We do not share personal health information, Including identifisble claims infarmation, with our
employer groups, However, we have contrects that require the release of certain claims information. in these limited clrcumstances, it is
our policy to only provide information with certain restrictions about how the information will be used so confidentiality will be maintained,

telusions - :
Imission io a hespital before you become covered under this Non-covered benefits.
wnfract, Sex thange. '
svernment hospital, . GIFT {gamete intrafaliopian transier), ZIFT (zygote intrafaliopian
5 fault sufomobile insurance. : transfer), in vitro fertifization, and cloning.
orkers’ Compensatlon . ' , Organ transplant searches, screening, or donation.
‘2e Tare. . Methadone maintenance,
overnmenl programs. - Reversal of elective sterflization.
Jstodial Care, ' . Non-acuie hospital or medically unnecessary care.
yauthorized services, Court ordered services,
cperimental, investigational, or absolete services. Diagnastic studies in an inpatient hospita{ sefting.
ysmetic Surgery, ’ Services maintained by an employer or school.
antal care. ’ Charges for standby service.
fitary service connected disabilities. : . - Prescription drugs.
‘ . Insulin or other oral agents for controliing blood sugar.

“utine care of feet,
=ight reduction.




8!1 leShteid of
Northeastern New York

Traditional Blue PPO 898

City of Troy

Benefit .

Cc»l."ayment . Limits

Eye exam

Routine vision exam through Davis Vision provider.-

$20 CG-pay

One exam every calendar year.

L.enses

We will pay for single vision, bifocal, irifocal oy lenticular lenses.

Additional lens options, such as progressive no-line bifocals and
photochromic fenses are available at discounted prices and can be
purchased by you ar the time of servies.)

'$0 co-pay

Coverage available once every

calendar year. Please contact Davis Vision
for the location of Designated Providers in
your avea: ! -800-999-3431.

Frames

Davis Designer Collection.

30 co-pay

Coverage available once every

calendar year. Please contact Davis Vision
for the location of Designated Providers i in
your area; 1-800-999-5431.

Contacts

Hard, soft, gas permeable daily wear or disposable contact lenses.

fAvailable in lieu of specractes.)

$0 co-pay
(3103 maxis

Coverage available once every

calendar year. Plense contact Davis Vision
i allowance) for tha location of Designated Providers in
your area: 1-800-999-5431.

Providers

For maxinunn benefits, please utilize the participating Duvis Vision providers fisted in your Participating PPO Provider Directory.

For sarices by Noa-Participating Providers, you are responsible for submitting a claim directly to 1

claim form. ln addition, you are responsible for any charges that exceed the allowed amount for co

Mo benefits shall be provided For:

Frames from a Dasignared Provider that are not included in the Davis

Designer Colleciion. However, the Davis Premier Frame is available

at a discounted priece through your Davis Vision provider and can be
purchased by you al the time of service.

Vision Services received or prescribed before the effective date of

coverage, or ordered after iermination of coverage.

Exwminations; frames; or lenses which are not necessary aceording fo

accepted standards of ophthalmic practice or which are not ordered or
prescribed by the atrending physician or by the opiometrist.

unless

Replacement of losy; stolen; broken; or damaged lenses, conmet lenses or
frames,

gt the fimz of replacement the Subscriber i otherwise

cntitled to benefits fur the lenses or frames.

»  Indys
requi

Exa

A4

v

Exa

inp
the §

whetl

»  Dupli

redu

Javis Vision using the appropriate Non-Participating Provider
vered services.

sivial safety glasses; safety goggles; or sunglasses; whether or not they
ire a prescripiion. .

minations; frames; or lenses required by the Subscriber’s employmant

iinations; lenses; ar frames for which benefits ure afforded in whele or
g, under a Workers’ Compensation Act or like laws; whether or not
Subscriber claims or receives benefits therzunder, and regavdless of
ther the Subscriber recovers any damages agninsi & third person.

lication of services: The benefits covered under this amendmant are
ced by any benefits received urder your contract or group plun.

s

Beargfits us of Junuary 1, 2008




Drug
‘ Generic

Brand Preferred
Brand Non-Preferred

Dental

. City of Troy
2008 Plan Design.

Retait Mail
$5 “$10

$15 $30

$35 $70

2 go-pays for a 80 day supply

~ $2000 maximur for all expenses .

per person per year




APPENDIX B
MEMORANDUM OF UNDERSTANDING
between

THE TROY POLICE BENEVOLENT AND PROTECTIVE
ASSOCIATION, INC.

and

THE CITY OF TROY, DEPARTMENT OF PUBLIC SAYFETY, ]

BUREAU OF POLICE

WHEREAS, the Troy Police Benevolent and Protective Asscciation, Inc. (he.r'e-
inafter “PBA"), and the City of Troy, Departrnent of Public Safety, Burean of Po}xce
(herzinafer “the City"), have pending before the public Emp'loyx:nent Rclanow.;.s
Board Improper Practice Charges U-12195, U-12241, arbitrations A89-461, '
£90-278, AS0-367, AS0-368, ASC-369, A90-434, A90-471, AS0-472 and A91-051

and have a grievance at z pre-arbitration stage which is known as the TRED griev- .

ance dated April 12, 1991, and

WHBREAS; the City and the PBA recognize an averriding sommon interest in
ensuring adequate police pratection for the residents of the City of Troy and toward

- that end sesk to work together to provide a minfmum level of police manpower on

patrol in the City of Troy at ail times, and

WHEREAS, the PBA and the City belisve that the aforesaid im?man: puplic
interest will be served by the PBA and the City resolving the above differences in 2
manner which will foster and further this important public interest and accordingly,
seek to resolve their differences and reach sgreement on the above matters, and

WHEREAS, the parties have agreed w.wark together 1o use their best efforts to
provide maximum police proteciion to the residents of the City of Troy,

NOW THEREFORE, in consideration of the mutual promises snd agreements
contained herein, the parties hereby agree o5 follows:

1. Subject to and in sccordence with the terms and limitations set forth herein,

the abave-referenced Improper Practice Charges, arbitrations and grievances
wili 2!] e dismissed without costs to cither party, except as may be appor-
tionad by the arbitrators in any pending or continued arbiwations,

2. The City agrees 1o use its best efforts to provide a minimum police man-
© power level to the City in the level of eight (8) Patrol Division Officers
exclusive of the Desk Scrgeant, the Bvidence Technicians and the Treffic
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enforcement Officers, consisting of two (2) Pateol Division Officers assigned
to each of the four (4) zones at all times.

., The PB!I\agrees to allow, without grievance, the vse of Evidence Technicinns

end Traffic Enforcement Officers to answer calls of non-routine natere con-
sistent \Jith the past practice developed pror to th

e events giving rise o the
zhove grievanges, ’ '

. The senlements of ali mproper Practice Charges, arbitrations #ad grievances

herein shall constinute the permanent agresment hetween the parties, subject
to Collective Bargaining Agreements or other negotiations, consistent with
law, unless specifically limited herein,

- The Improper Practice Charges, arbitrations and grievences are settied and
disposed |vf as follows: :

(8) A89:461 -— PBA President Relense Time

The settlerent of this arbireation is for the duration of the presidency .
of John J. Cooney only. The PHA President agrees to attemplt to handle
“routine” PBA matters by having “office hours™ in blocks of tme 50 as
to avoid interruption with kis police duty Rinctions and further agréees 0
notify the Patrol Capiain of his “office hours” for the week no later than
the preceding Friday,

“Qifice hours” are 2 time when the PRA President may but need not
be in bis office but constitute 3 period of time during which the City vl
not seck any accounting of his fanctions. This time is now set at two full
days|per week but may be increased or decreased in the PBA President’s

discretion with notice 1o the Command Officer on duty the preceding”
week.

4

othing herein is to be construed to limit the right of the PBA -

" President to advise the Pawol Captain, on wiatever totice is deemed
2pgrapriate by the PBA. President, that he is taking release time to con-
duct [PBA business. In na instance shal! the PBA President be required -

ta divulge the subject matter of the mazer For which he is wking release
time, ' ’

Subsequent to the presidency of John J. Caoaney, the PBA Presidend's
fme | will be governed by the language in the existing collective
Bargaining Agreement, and the arbitrazion concerning the dispute over
the interpretation of the same will be held in abeyance to be activaced,

-+ i necessary, at the discretion of either pary. '
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AR MITARIASELS,

®)

A901.368, 1-1224) — DARE Positions

The PBA and the City have fully submitted their dispute to the
Arbitrator and e parties agree to abide by the result, The parties have
farther placed their lmproper Practice Charge on hold pending this
agreement, The PBA agrees that in the event of an award favorable to
the PBA ,.It will not seelk compliance with the sare until July 1, 1991,
The parties may, by mutual consent, teopen this aspect of _this agree-
ment. :

(&

{e)

®

The notice of infraction may only be used in those simations where
the affected Police Officer agress to its use with prior notice to the PBA.
Ta such event, the notice may remain in the Officer’s personnel file for
a maximum of one (1) year and no evidence that such a notice was
eatered in the file shall appear on the putside of the fle thereafter, The
uotice shall be removed from Sergeant Weber's file immediately.

AYD-424 — General Order No. 91-2
Genera! Ovder 912 is rescinded. General Order 84-7 is in place. All

Police Officers not offcred cailback or overtime as a result of the imple-
mentation of General Order §1-2 shall be compensated,

AD0-278. U12195 — In-Service Testing

The parties have received an award from the Arbitrator and agree to
abide by the same, The Improper Practice Charge is withdrawn.
A90-367 < Bryne/Robbing’ Arbitration & TRED Grievance

Evidence Technicians and Traffic Enforcement Officers will not be
assigned 1o patro) Banctions; the bid assignment of these Officars will be

. protecied. Bvidence Technicians and TRED Officers will not be count-

ed in determining whether the City is providing, consistent with its best

efforts,  minimum of eight (8) Patrol Division Qfficers {two (2) per °

zone) on duty at ait tmes. These Officers will, however, respond to
patrol cafls in the same manner as they did prior to she events giving rise
to the grievances and arbimmations herein; past practice shall govern the
circumstances when such Officer may tespond to such calls. Officer
Robbins’ grievance will be dismissed, and Officer Robbins will not be
compensued.
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S acati a

AS1-031.— Hoffman/Compensatory Time OF

Al requests for singls vacution days and/or compensatory time off
made 72 howes in advance of the time off sought will be honored unless
and until the total number of requests for such time off create tie need for
reors than two {2) persans to be called back to fill the eight {8) man Patrol
Division minimurn (two (2) per zone) ia which event seniority shall con-
trol the selection of the Officers whose requesis are to be honored.

{f,{on any shift, the City is not providing eight (8) Patral Officers (two
{2) per zone), then and in such event all requests io use single vacation

days|or compensatory lime off on such shift roade 73 hours in advance
therep! shall be granted.

It 18 further understood that when the City calis back Officers for rea-
sons bther than to fill positions made vacant by reason of compensatory
time off and single vacation days, such callback is not to be considered
in determining the nuraber of compensatory time off requests and vaca-
tion day requests which the City must honar, )

The PBA agraes to use its best efforts, consistent with its obligation
as ah employse organization and consistent with the Collestive
Bargaining Agreement and this agreement, to work with the City 1o
minimize the costs of the City’s fulfilling its obligations hereunder
while maimtaining the manpower levels set forth herein.

In the eveni an Officer s denied hisfher request for the use of com-
pensatory time or a single vacation day by reason of the City having ful-
filled fits obligations to henor such requests set {orth above, that officer
may airange to fll histher position with 2 replacement (swap) Officer
subject to the following provisions:

(1) Al veplacement (swap) will only be permined when an Officer's
request for time off has been denied in accordance with the above
procedure,

(2y The affecied Officer will be responsible for filling hisher tour of
duty with z replacement Officer and will be charged with a person-
allleave day in the event the replacement Officer fails 10 work the
affected Offtcer's wur of duty.

(%) The affected Officer shail be responsible for notifying the appropri-
ate Shift Commander of the replacement s soou s possible.

() The rcp{acemem Officer will be credited with compensatory time
equal to the amount of the number of hours he/she works (ap to
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