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2005-2010 TROY PBA CONTRACT 

AGREEMENT, entered into this_ day of ____ ___, 2008, between THE CITY OF 
1ROY, NEW YORK,• a New York Municipal Corpo!ation (hereinafter refen·ed tq as the 
"Employer" or the "City"), 

and 

THE TROY POLICE BENEVOLENT AND PROTECTIVE ASSOCIATION, INC., a labor 
organizatjon existing under the · laws of the State of New York (hereinafter refened to as the 
"Association"). · 

ARTICLE I 
PURPOSE AND INTENT 

The general purpose <?f this agreement is to set forth ter~s and conditions of employment and to 
prninote orderly and peaceful labor relations between the City of Troy, New York, the emp~ 
and the Association. · · · 

The parties mutually recognize that the responsibilities of both the employees and the City of Troy 
· to the public require that any disputes arising between the employees and the City be adjusted and 

settled in an orderly manner without interruption of service to the public. 

The parties further recognize the essential public service here invol:ved, and that the general health, 
welfare and safety of the comtnunity are dependent upon proper service to the co1mnunity and agree 
to continue to encourage efficiency on the prut of the members of tl1e Bureau . 

To these ends, the City of Troy and the Association encourage, to the fullest degree, :friendly and 
cooperative ;relations between the respective representatives on all levels and among a)J employees. 

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROV1SION OF THIS 
AGREEMENT REQUIRING LEGISLAT!VE ACTION to PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL ' . . 

NOW1 THEREFORE, for and in consideration of the premises and the mutual promises and 
agreements herein contained, it is agreed that: · 

ARTlCLEH 
DEFINITIONS 

A. "Association" means the Troy Police Benevolent and· Protective Association, Inc, 

B. "Police Officers", as used herein, shall include all personnel of ranks and title appointed 
from Civil Service lists, employed by the Bureau of Police and vested with police powers, 
notwithstanding any contrary definition of the te1m· in other provisions of. statutes, rules, 
regulations, etc., exc1usive of the rank of Captain and above. 
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(NOTE: Wherever- the word~ "he, his or him". appear, they shall mean also "she; hers or 
her," as the case may be.) 

C. "Memb.er" or "Employee" shall"mean a person employed by the Depa+tment of Public 
Safety of the City of Troy as a ];)Olice officer, exclusive of the ranks of Captain and above. 

D. "Service" or "Length of Sen1ice" includes all service with the Bureau of .Police of the City 
of Troy, starting with the first day of the employee's appointment. · 

E. "Department" shall mean the Troy Department of Public Safely. 

F. "Employer" means the City ofTroy. · 

G. · "Chief' shall mean tl1e Chief of Police as defined in Section C-77(F) of the City· Charter. 

H. "hnmediate Supervisor" shall n1ean the Captain or higher officer supervising the member 
. ·claiming grievance. 

I. "Bureau" shall mean the Po~ice Bureau of the Depaiiment of Public Safety. 

J. "Commanding Officer" slu11l mean the officer in charge of a unit o-r a replacement officer in 
charge of a unit at the time he is :functioping as sucl1. 

IC "Grievance" shail mean a claimed violation, misinterpretation. or inequitable application of 
the existing rules, procedures or regulations covering the tenns and conditions applicable to 
the employees of the Bureau aJ1d shall include also all the provisions of this Agreement. 

---------i--:---·'A~ta:tlon Officef''shall refer to the o cers or representatives of the Association. 

M. 

N. 

"Executive Board" shall mean the appointed members and elected officers of the 
Association as defined in the Association's By~laws, 

"Bargaining Committee" or "Negotiating Committee" shall mean a committee composed of 
not more than five (5) members who will meet and negotiate with the City concerning this· 
Agreement or future Agreements. 

0. "Counsel" shaII mean an attorney or other person1 not an employee, . designated by the 
Association to participate and assist in negotiations and the presentation of grievances with 

. the City. 

P. "Grievance Committee" shall mean a committee of not more than five (5) members and 
counsel, if necessary, designated by the Association, to review, screen, and to adjust 
grievances presented by employe~s. 
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Q. 

R. 

"Safety Committee" shall mean a committee of officers appointed by the President of the 
Association, with the approval of the Executive Board, whose duties will be to investigate 
the complaint of any officer that equipment he is required to use is inadequate or unsafe, and 
to certify in wiiting the condition of such equipment to the Association. and to the Chief of 
Police. 

"Comi ,Appearance" shall mean that an employee must appear or give testimony in any 
recognized court, before a grand jury, or at any recognized departmental or agency hearing 
which may compel his attendance either by subpoe11a or by· directions of his superior 
officers. · 

ARTICLE III 
RECOGNITION AND BARGAINING UNIT 

Pui-suant to and in accordance witl1 all applic:able provisions of the Public Employees' Fair 
Employment Act of 1967 (Section 200 §~-of the Civil Service Law) and other applicable laws, 
the Employer hereby recognizes the Association as the exclusive representative for the purpose of 
collective bargaining in respect to rates of pay, wages, hours of ernployment and other tenns and · · 
conditions of employment of all police officers of the Police Bureau, excluding the Chief: Assistant 
Chief.§ and Captains~ for the tenn of this Agreel'nent. 

ARTICLE IV 
NO-STRIKE NO LOCKOUT PLEDGE 

\ ' 

As required by Section 210 of the Civil Service Law, the Association agrees that during the tenn of 
the Agreement and as long as it is or continues to be the recognized or certified bargaining 
representative of the employees of the Bureau of Police~ it will not engage in a strike, or cause, 
instigate, encourage or condone a strike by its members. Similarly, the City agrees that it will not 

-------ieek-out-its-employees-Jn-rhe-Bureauof-Putlce or in any other way penalize or 1Scrnnmate against 
them for the pu1pose of creating pressure upon such employees to accept its tefrns and conditions. 

ARTICLEV 
ASSOCIATION DUES 

A. The City ·agrees to deduct Association membership .dues and assessments in accordance 
with the Constitution and By.laws of the Association :from the pay of each member of the 
bargaining unit who executes or has executed an "Authorization for, Payroll Deduction" 
fonn. Such fonn shall be provided by the Association. 

B. Deductions shall be made only in accordance with the provisions of said "Authorization for 
Payroll Deduction" and the provisions of this Agreement. 

C. A proper:ly executed copy of such "Authorization for Payroll Deduction" fonn for each 
member of the bargaining unit for whorii Association membership dues are to be deducted 
hereunder shaII be delivered to the City before any.payroll deductions are made. 
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D. 

E. 

F. 

G. 

H. 

Payroll deductions pursuant to all properly executed "Autl10rization for Payroll Deduction": 
fonns shall become effective with the first :fuII payroll after application is tendered to the 
City. 

Deductions for any calendar month shall be remitted to the designated financial officer of 
the Association not later tl1an the l 0th day following the calendar month in which the 
deduction was made. Each month the City shall furnish tl1e designated financ;ial officer of 
the Association with a list of those for whom the Association has submitted a signed 
"Authorization for Payroll Deduction" form. If there is no deduction made, and the 
Association has submitted a signed "Authorization for Payroll Deduction" form, the City 
shall include this information and the reason for this with. its list to· the designated financi~I 
officer. 

Any .dispute between the Association and the City which may arise as to whether an 
employee properly executed or properly revoked an '•Authorization for Payroll Deduction" 
form shall be reviewed by the Association and a designated representative of the City. 
Should this review not dispose of the matter, the dispute may be referred to the Grievance 
procedure. Pending settlement or adjudication of the dispute, the City will hold in escrow 
the amount supposed to have been deducted and pay !11e same to the employee or the 
Association, as th~ case may be, when the dispute is resolved. 

The · City shall not be liable to the · Association, by reason of t11e requirements of the · 
Agreement, for the remittance of payment of any sum other than that constituth1g actlial 
deductions made from wag~s earned.by the employee. · 

. . 
Membership in the Association shall not be a condition of employment or a preference in 
the continuation of employment. . However, subject to the limitations and conditions 
provided for in Section 208-3(b) of the Civil Service Law and pursuant to the authority 
provided for in said statute, the City agrees to deduct from the wages of each em lo ree in 

-----------t·:lreirargaining unit who 1s not a member ·of t 1e Association, a sum equivalent to the dues 
deducted from the wages of an Association inember and to tr~nsmit such sum to the 
Association as above provided. 

A. 

ARTICLE VI 
MANAGEMENT RIGHTS AND RESPONSIBILITIES 

Except as otherwise provided herein, and subject to tl1e other controlling provision of this 
Agreement, statutes and laws, the govemment and management of the City, the control and 
numagemen1 of its properties and the maintenance of municipal fimctions and operations are 
rese1ved to the City, and all lawful pr~rogatives of the City shall remain and shall be solely 
and exclusively the City's rights. Paramount among these 1ights, but by no means 
exclusive, are the rights involving public policy, determination of the mission, purpose and 
duties of variou~ departments and bureaus· within the City, their budgets, organization, 
number.of employees, and numbers, types and grades of positions of employees assigned to 
an organization unit, work project,· tour of duty, technology of performing the wod{, the 
rights to manage and direct work forces, to decide the number ru1d locations of stations and 
other facilities, to determine the work to be performed within the unit, maintenance and 
repair, amou11t of supervision necessary, machinery and tool equipment and mate1ial in 
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order to operate and manage its affairs in all respects. in accordance with obligations in 
contracting for matternelating to municipal operntions. The foregoing notwithstanding, no 
work presently within the job duties of or perfonned by members of the bargaining unit 
shall be contracted·to be performed by a non-member of tl1e unit or subcon~acted to .any 
other·party except as expressly pennitied by the City Charter. 

. B. The Charter places responsibility on the Mayor as Cl1ief Executive Officer of the City for 
enforcing the laws of the State and City, exercising supervision and control over executive 
departments of the City, for prepaiing and submitting an annual budget, for directing the 
proper pe1fo1mance of all City departments and for can-ying out all other Charter 
responsibilities and provisions so designated. 1t is the responsibility of the Mayor and of the 
City Council to enact local laws, ordinances, resolut1ons an4 to. appropriate money. 
Similarly, it is the responsibility of the City to determine classification, status and teriure of 
employees, to establish rules, to initiate promotions and disciplinaiy actions, to certify 
payrolls and to review appointments in the City's service. The foregoing,- however, is 
limited by State and Federal laws, where applicable, and by controlling provisions of this. 
Agreement. 

C. ., The City shall have the exclusive right to adopt, review and to ·enforce departmental and 
working rules, reguiations and practices, to carry out cost and general improvement 
programs, including the right to hire, to suspend, to demote or to discharge, to take othel' 
disciplinary action against employees for just cause, to· assign, to promote or transfer, to 
detem1ine the amount of overtime to be worked) to relieve employees from duty because of 
lack of work or funds, ·Ol' for other legit~mate reasons, 'subject only to overriding provisions 
of the Agreement. 

D. The City js obEgated, legalJy and morally, to provide equality of opportunity, consideration 
and treatment of all employees and to estaplish policies and regulations that will insure such 
equality of opportunity, consideration ai1d treatment in al1 phases of the em lo ment 

-----------.-.TOC\;S]. 

E. It is further intended that this Agreement and its supplements shall be an implementation of 
the Charter and Legislative authmity of the City Council, the autl1ority of the Mayor, the 
Chief, the-;ules and regulati.ons promulgated by the Bureau of Police and the provisions of 
the Public Employees' Fair Employment Act. 

F. The City will not aid, promote or fii1a11ce any labor group or organization purporting to 
engage in ~ollective bargaining or make any agreement with any such group or organization 
which would violate any rights of the Association under this Agreement. 

G. Within seven· (7) calend~r days of a request by the PBA President, the Chief of Police· shall 
meet with the PBA · President or his designee at the· workplace(s) for the purpose of · 
inspecting the vehicles, equipment and working conditions of the members of the 
Association which the PBA President or his designee wish to b1ing to his attention and 
addressing any occupational health and safety concerns brought to his attention. Requests to 
remedy unsafe equipment or unhealthy working conditions shall be submitted in writing. 
Such written request sh.all be answered in writing to the PBA Presidentwitl:rin fourteen {14} 
calendar days of sucl1 inspection. 
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No official agent of the City shall: 

1. Interfere with, restrain or coerce employees in the exercise of their rights, to join or refrain 
_from joining a labor organization, except where pennitted by law. to avoid a conflict of 
interest. 

2. Initiate, create, dominate, contribute to or interfere with the formation or administration of 
_any employee organization meeting the requirements oflaw. · 

. . 

3. Discriminate in regard ·10 ~111ploy111ent or conditions of employment in order to encourage or 
to discourage membersi1ip in a _labor organization. 

4. · Discriminate against any" employee because· he has given testimony or taken part in any 
gtievance prq~edure or other hearings, negotiations, or conferences as pa.ti of the labor 
organization recognized under the tenns of this Agreement. · 

5. Refuse to _meet, to negotiate or,to confer on proper matters with representatives of the 
Association as set forth in this Agreement, provided, however, .that the Employer is not 
required to meet with any representative group or committee containing more than five (5) 
Association members and counsel. · 

ARTICLE VU 
RIGHTS OF EMPLOYEES 

A. Members of the force hold a unique status as public officers in that the nature of their office 
and employment involves the exercise of a po1tfon of the police power of the municipality. 

-B.-To©-S©Gt11:it-y-ef=-the-e0mmuni-t:y-depe11cls-to-a-great-e:,.._'ienhnrtlre7nm.mer -in whicn pohce 
officers perfonn their duty. 'TI1eir employment is thus in the nature of a public trnst 

C. It is recognized that in unusual situations, the personal life of a police officer or his conduct 
when not on active duty may be considered illegal and, therefore, become the subject of 
department il!-vestigation. The President of the Association shall be notified immediately of 
the proposed investigation and the reason therefor; otherwise, no ·investigation shall be made 
into _the personal life of an officer which does not affect his ability to perfonn assigned_ 
duties, and no disciplinary proceedings may flow therefrom. 

D. It is recognized also that the. wide ranging powers and duties given to the Bureau and its 
members involve them in all manner of contacts and relationships with the public. Out of 
these contacts may come questions concerning the actions of members of the force. These 
questions may require immediate investigation by superior officers designated by the Chief 
In an effort to ensure that these investigations are conducted in a manner which is conducive 
to good order and discipline, the following rnles are adopted: 
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I. The interrogation of a member shall be at a.reasonable hour, preferably when the 
member is on duty, unless the urgency of the investigation dictates otherwise, in 
which event reassignment of the member shall be employed. In the event neither of 
the above alternatives is. feasible and the member's time is lost, he shall be 
compensated therefor pursuant to the provisions of Article X, Section 2A. 

2. The inten-ogation shall take place at a location designated by the investigating 
officer. Usually, it will be at Police Headquru.ters .. 

3. The member shaJI. be infom1ed of the nature of the investigation before any 
interrogation commences, including the narne(sr of the complain8.l.1t(s). The 
addresses of the comp]ainai1ts and/or wit11esses need not be disclosed. However, 
sufficient info1mation :reasonably to apprise such employee of the aHegation should 
be provided. If it is known that such employee is being inten-ogated as a witness 
only, he must be so informed at the initial contact. · 

4. The questioning shall not be excessive .. Reasonable respites shall be allowed. Time 
shall be provided for personal necessities, meals, telephone calls and rest periods as 
are necessary. 

5. No member shall be required to submit to a polygraph test during the investigation 
of alleged deparlment misconduct. 

6. The • member shall not be subject to any offensive language, nor shall he be 
threatened with transfer, dismissal or other disciplinary punislunent. No promises of 
reward shall be made as an inducement to answering questions. 

7. The complete inte1mgation of the member shall be recorded mechanically or by a 
------------~.epat1:menLstenographer~Thei:e-wrn-b©-ne-30ff-.t:l1e--Fee0i:E:F-qt1est.ion&~Af1-recess=------i-'----t­

called during the questioning shall be recorded. Interrogation records shall be the 
property of the City of Troy, but a copy will be made available to the Association 
and!orto the individual upon request. · · · 

8. If a member is under arrest or is likely to be; that is, if he is suspect or the target of a 
criminal investigation, he shall be given his Constitutional rights pursuant to the 
controlling decisions of the Suprerne_Comi of the United States in effect on the date 
of the inte1rogation. 

9. 1n al] cases, in the interest of maintaining a degree of high morals of the force, the 
City shall afford an opportunity for a member, if he so requests, to consult with 
counsel and/or his Association representative before being questioned conceming a 
violation of law or the Rules and Regulations of the Bureau. , Counsel and a 
representative· of the Associatioh may be present during the inte1TOgation of a 
m~~ . 

I 0. Whenever an entry is placed in the employe~' s personnel record, the employee shall 
be advised of the action in writing within three (3) days of such enby. 
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ARTICLE VIII 
DISCIPLINARY ACTION 

A. In the event that an investigation results in the institution of disciplinary action, a 
representative of the Association shall be free to participate in all stages of the proceedings, 
if the Association so elects, and shall be provided with a 9opy of the charges and 

. specifications, recominendations and decisions, if so requested. 

B. Unless the affected police officer should otherwise agree, with prior notice to the 
Association, all disciplinary proceedings shall be controlled by A1ii.cle 5 of the Civil Service 
Law of the State of New York. If the affected officer is found guilty, he may, within twenty 
(20) days, iii writing, elect to follow the appeal procedure set forth in the statute or appeal to 
arbitration ·as provided in this Agreement. · 

If an election is made to review by arbitration, the election shall be to the exclusion of all 
other remedi~ and the arbitrator shall be limited to the evidenc.e contained in the record. 
The arbitrator shall have the power to reverse or to modify any finding of guilt and the 
degree ofpunislrrnent imposed. 

C. · No employee may be brought up on charges for acts which occurred more than twelve (12) 
months prior to the serving of charges upon him except for acts which would.constitute a . . 
crune. 

ARTICLE IX 
----------,-------.;RIEVANCEPROCEDURE 

A. DECLARATION OF BABIC PRINCIPLE. 

Every employee shall have the right to present a grievance in accordance with the 
procedures herein., free from interference, coercion, restraint, discrimjnation oi- reprisal and 
shall have the right to representation of his • own choosing at all stages of grievance 
procedure, 

B. INDIVIDUAL GRIEVANCE. 

1. An employee who claims to have a grievance shall present the grievance, in wliting, 
in triplicate, with one (1) copy to his immediate supervisor, one (1) copy to the Chief 
and one (1) copy to the Associatio11, within ten (10) working days of the incident 
gjving rise thereto or after he leams or should reasonably have learned of the 

. incident which created or caused the grievance. 
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2. Within ten (10) working days after the grievance has been submitted to him 
(exclusive of the dayofreceipt of the grievance) the Chief shall make a decision and 
communicate the same, in writing, by personal delivery to the grievant, his. 
representative, if any, and to the Association President or his designee. 

3. If the employee or the Association does not accept the decision of the Chief, an 
appeal inay be taken therefrom by either or both to the Mayor, in writing, within ten 
(10) working days from receipt of the quefs decision. 

4. The Mayor shall render a decision, in w1iting, within ten (10) working days after the 
grievance appeal has been submitted (exclusive of the day ofreceipt of the grievance 
appeal) and communicate the same in wliting, by personal deliveiy to the grievant, 
ltls representative, if any, and to the Association President or his designee. 

C. POLICY GlUEV ANCE. 

1. A policy grievance is defined as one wherein the grievant is the Association 
and in which tile· subject matter has Bureau-wide implications or affects 
· more than one (]) employee or affects the Association independent of the 
employees covered hereunder. 

2. A policy grievance shall be presented, in writing, in duplicate, with one (J) 
copy to the Chief and one (I) copy to the Mayor within fourteen (14) 
calendar days· of the µ1cident giving rise thereto or after the Association 
Grievance Chainnan learned or should reasonably liave Jeamed of the 
incident whi_ch caused; the grievance. 

_________ __, __ Within-ten-(-1-0)-working-cl-ays-afterthe-gri-evamxdms-been su15m,1 ~ 

(exclusive of the day of receipt of the grievance) the Mayor shall make his 
decision and commu.i:ricate the san1e, in writing, by personal delivery, to the 
Association President or his designee. 

D. ARBITRATION 

1. If the Association does not accept the decision of the Mayor, it may, within 
twenty-one (21) calendar days 9f rec~ipt of said ·decision, proce~ to 

. arbitration pursuant to the provisions of Part 207 (Voluntary Grievance 
Arbitration) of the Rules and Regulations of the Public Employment 
Relations· Board. 

2. The arbitrator shall have no power to add to, subtract from or to modify the 
provisions of this Agreement and shall confine his decision solely to the 
applicatio1i and i1iterpretation hereof The decision of the arbitrator shall be 
final and bi1.1ding_ on the parties hereto and employees covered hereunder. 
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3. 'fl1e fees·- and expenses of the arbitration shall be in accordance with the 
standards of the Public Employment· Relations Board and_ shall be paid by 
the party against whom the arbitrator's award is found or as o_therwise 
apportioned by the arbitrator. 

ARTICLEX 
HOURS OF WORK AND OVERTIME 

SECTION 1 - HOURS OF WORK 

A. The basic· work week for all members shall be forty ( 40) hours, In view of 1he requirement 
that the City be protected twenty~four (24) hours per day, seven (7) days per week, the Chief 
shall schedule tours of duty, and shall make necessary assigmnents (subject to the provisions 
of Article XII and Article XXVII). Schedules relatilig to the days off and nonnal duty homs 
in effect on January 01, 1977, shall continue unchanged unless mutually agreed upon, or for 
temporary periods in the event of strikes, riots, conflagrations or occasions when large 
crowds shaIJ assemble or other similar ~mergency or on a day on which an election 
authorized by law shall be held. 

The regular work day for each police officer shall be a ·period of eight (8) consecutive hams 
including meal peli.ods. Employees, other than unifo1med employees in the Patrol Division, 
may be ·required to work five ( 5) minutes before the beginning of their regular shift for roll 
call, inspection and briefing. 

B. The city will provide the Association with a current Table of Organization. In 1he ·event that 
the City finds it necessary-to change the Table of Organization, the Cit will submit to the 

----------:A:ssociation, in wn mg, t e propose reorganization plan for the purpose of obtaining 

C. 

D. 

members' views and shall discuss the same prior to implementing such change. 

The PBA. President will be assigned an.extra position on ·t11e Second Platoon with a day off 
schedule of Sunday/Saturday. The PBA President will be allowed time off to attend to PBA 
business as required upon submitting written notification to his Platoon Commander. 

Desk Sergeants' Work Schedule: . 

The day off scpedule for Desk Sergeants shaU be Sundayn1mrsday and Monday/Saturday in 
each two-week period. 

SECTION 2- OVERTIME WORJ{ 

A. Any police officer working in excess ofeight (8) hours on any one tour of duty or recalled to 
duty for any reason, including cou11 appearance, shall be compensated for all such additional 
time at one-and-one~half (1 ½) times his regular hourly rate. _Such rate shall be computed in 
accordance with Article XXI. The officer may elect to take· compensatory time in lieu of 
cash payment, in which event he will be allowed one-and-one~ha]f ( 1 ½) hours compensatory 
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time for each hour of overtime worked. Compensatory time may be accumµlated to the 
extent allowed under existing federal law and/or regulations as .they may apply to local 
governmental police officers. . 

B. All police officers recalled.to duty shall be paid not less than four (4) hours pay for court 
time and three (3) hours pay for all other time as provided in Pm:i:i.graph "A" above. 

It' shalt be the member's choice as to compensation for overtime, in the form of 
compensatory time or pay. 

C. Any police officer required to work overtime shall be compensated for a mfoimum of one 
(I) hour. · 

D. W11enever overtime or recall is ~1ecessary, which does not relate to a matter fqr, wlrich a 
specific officer is responsibie, the senior available police officer of the approp1iate rank in 
the Division or Platoon·which has jurisdiction of the case or 1,roblem,.must first be recalled. 
If more tJ.1an one officer is needed, such additional personnel shall be recalled from the 
members of the same Division and the same rank in order ofpdority. Provided that insofar 
as possible, all overtime and recall shall be· rotated bernreen members of the same tank 
within the Division so as to equalize the number of additional duty hours among all such 
memb.ers, when averaged over a yearly period. 

ARTICLE XI 
PERMANENT, PROBATIONARY AND PROVISIONAL 

POLICE OFFICERS 

Subject to the provisions of the Civil Service Law and the applicable rules of the Civil .Service 
Commission, employees of the Burea-µ of Police are hereby classified as follow~: 

A: Permanent Employees: A pennanent employee is a police officer who has completed his 
probationary period after appointment from a Civil Service List. If the employee has 
received a promotional appointment and is on probationaiy status fo a higher .ranking 
position, a position shall be made available to him in the event that it is decided that he will 
not have permanent status in the higher rank. Such a retum to the lower rank shall• not cause 
a layoff of other members of such lower rank. · · 

B. Probatiouarv Emplovees: A newly appointed police officer shall be deemed on probation 
for the minfrnum period required by the Rules and Regulations of the Civil Service 
Connnission. The City may extend the probation period beyond the minimum and up to the 
maximum pedod provided by law upon giving notice to the employee as to the reason why 
the appointment has not been made pemrnnent. The employee shall, during probation, be 
entitled to an the benefits available· under this Agreenient. The same provisions shall apply 
to. an employee who has received a promotional appointment and is required to serve a 
probationaiy term by law or by the rules of the Civil Service. Commission. 
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C. Provisional Employees: A provisional employee is 011e who is holding.a position without 
appointment from a Civil Service List. '.fhe City agrees that it shall not make provisional 
appointments except and only for the duration of an emergency as set forth in Section 3.10 
of the City Chaiter which had read: 

Section 3 .10 Public Emergencies. In the case of any public emergency such 
as conflagration, riot, storm, earthquake1 or other unusual peril to the lives or 
properties of the citizens of Troy, it shall be the duty of the city manager to 
declare such public emergency and to sun11non all the forces of the city for 
the purpose of taking all possible protective measures. The manager shall 
also have the power to summon, deputize and otherwise employ such other 
persons as he may deem necessary in such protective measures. Any 
expense incurred under the provisions of this section shall be proper charges 
against the city. · · 

ARTICLE XU 
SENIORITY 

A. Seniority shall be detennined as of the date of the employee's appointment or promotion 
from a Civil Service List as a police officer in the City of Troy. If two (2) or more 
employ~s are appointed or promoted on the same day, the person standing highest on the 
· Civit Service eligibility list shall be considered the senior appointee. Officer sen.ioiity sha11 
b1:: determined as of the date of Civil Service promotion, but if two (2) or more officers of 
equal rank are promoted on ·the same day, the police officer holding the highest rank on the 
Civil Service List shall be the senior appointee. lftwo (2) or more employees appointed or 
promoted on the same day have identical ranking, the member with the greatest length of 
service as a police officer shall be considered the senior appointee. 

Included shall be time spent in the anned forces on milita1y leave, time lost because of duty­
connected disability, sick leave or autborized leave of absence, not. to exceed one (1) year, 
except that leave of absence to engage 111 other employment or field of endeavor shall not be· 
included. · · · 

B. An up-to-date seniority Hst showing· the names, length of service dates, Civil Service 
examination grades, where liecessary, and rank shall be famished to the Association . .A 
copy of the list shall be maintained for inspection by members. 

C. Ai1 employee shall forfeit his seniority rights only for the following reasons: 

1. Resignation. 

2. Dismissal without reinstatement. 

3. Regular service retirement. 
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--~ -~ ------- -·-- -------

D. The City is .in accord with the pdnciple that seniority should be a major factor in filling job 
openings, unless the senior employee is not qualified to perform the duties required. It is 
recognized, however, that the public safety must not be jeopardized through -miificial 
constraints resulting from the strict application of seniority. 

E. In determining preference for the purpose of selection of vacations or assignments, seniority 
within rank shall control. · 

F. In the event it becomes necessary to reduce the police force, seniority within the Bureau 
shall govern layoffs and.recalls. The employee lowest on tl1e Seniority List shall be the first 
laid off and the last to be recalled. · 

ARTICLE XIII 
HOLIDAYS 

A. All employees whose tour of duty does not require them to work shall be released from duty 
without.loss of pay ·on the following holidays: 

New Year's Day 
Martin Luther King Day 
Lincoln's Birthday 
Washington's Birthday 
Easter S1:mday 
Memorial Day 
Day After Thanksgiving 

Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 

-------K-. --klh~mployeesinretl-after(}ctuber t9;-200-lsnal:l-have eleven (l 1Jno11 ays. e ay a er 
Thanksgiving, Lincoln's Birthday and Washington's ·Bfrthday shall not be· considered 
holidays for such employees. President's Day shall, however, be a holiday for such 

· employees. . 

C. Furthennore, each employee will be paid thirteen (13) (or. eleven.[11] for employees hired 
after October 19, 2001) additional days' pay whether or not he js required to work on any of 
the above-mentioned holidays. Such an additioi1al holiday pay shall be accumulated from 
December 25 of each year and paid in a· lump sum on the first day of December of the 
'·1lowing yea1:. 

·.,.eon fonnal, unpaid leave of absence or layoff shall not receive holiday pay for 
. 1uring such leave. 

,qjd to an employee scheduled to work on a holiday who fails to 
11rovides a good and satisfactory reason for the absence. 
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F. Whenever civilian city employees are excused from work because of a special event not 
included in the regular leave calendar (such as Good Friday, death of at1 important public 
figure or any other occasion declared a holiday by the City, State or Federal authorities, 
equal times off shall be allowed to employees of the Bureau, either on the same day, or if· 
required to work 1b.at day, on anot};ler day. This provision shall not apply to the practice of 

· allowing clerical employees to leave work at 4:00 p.111. during July and August. 

G. .When an Association member works his or her scheduled hom·s on a holiday, as defined in 
paragraphs "A" and "B!' above, he/she will. be compensated eight (8) ho1.1rs compensatory 
time. In addition, when an Association member works overtime or callback on a holiday as 
defined in paragraphs "A" and "B 11 ·above, he/she will be compensated four (4) hours 
compensatory time. The granting of compensatory time shall be in addition to any other 
compensation as specified in paragraph "C" above. 

A. 

B. 

ARTICLE XIV . 
LEAVES OF' ABSENCE- WITHOffi' PAY 

The Chief may grant leaves of absence without pay to employees for periods up to fifteen 
(15) working days per calendar year. Leaves of absence in excess of fifteen (15) workh1g 
days must be submitted to the Mayor for approval. No leave shall exceed one (I) year. 

A leave of absence without pay may be requested for any legitimate purpose but such leave 
shall not be ·granted if it is detrimental tq the best interests of the City. 

c. Employees shall request such leaves. of absence, in writing, well in advance of the date so 
-------------u-esciredt-however,the-Ghief-at1dforlhe-MayorimryIITakeexcepfI¼,_'o,+.i1=s_,1""'n,--;;e=m""'e=rg::::;e~n:::cc~y-----,--i-----, 

b. 

E. 

situations. · 

For leaves exceeding thirty (30) days, the employee may continue ~11ch benefits as 
hospitalization, life insurance, etc., at his own expense. 

If two (2) employees request leave for the same period, and. the City cannot spare more than 
one (1), the senior employee shall be given preference unless the oilier employee needs the 
time for cogent, emergent reasons. 

AR'JJCLEXV 
SICK LEAVE 

A. · All members shall be allowed time off for illness without limitation. Any e1nployee absent 
because of.illness shall notify the Desk Officer of such absence and the reason therefor on 
the first day of such absence, unless his physical condition prevents him from giving· such 
notice, in which event notice shall be given as soon as possible. 
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B. · Whenever a member is reported sick or disable~ it shall be the duty of the Police Surgeon to 
inquire :into member's condition as soon as possible and, if in his judgment, such member 
may be unable to perfonn his duties or may require the attention of a physiciaii, sai4 surgeon 
shall issue a ~ertificate addressed to the Chief of Police, relieving such member from duty. 

C. If an employee becomes disabled because of :injuries received in the course of his 
. employment with an employer other than the City of Troy and when the .injured is not 
engaged in activities related to police security or similar duties and the employee is 
receiving Workers' . Compensation benefits from such employer or from his insurance 
crurier, he will be continued on sick leave for such period of disability up to the maximum 
pe1iod provided in Section 73 of the Civil Service Law, but the City of Troy may reduce his 
wages by an amount equal to the Workers> Compensation b~nefits that he receives. 

D. If the Police Surgeon detennines that an employee is not physically fit for duty as a 1,olice 
officer, but is capable of perfo1ming work of an um-elated nature in outside employment, his 
sick leave will be continued until such time as the Police Surgeon certifies him fit for full 
ac6ve duty. 

E. .Any member who is unfit for duty due to a job-related injury or illness of a temporary nature 
shall, du1ing such absence from d~ty, continue to receive all benefits under this Agreement 
to which he would otherwise be entitled. · 

F. Any member not using sick leave in a six (6) month period will be given one (1) additional 
vacation day, .Any member who is out of work due to an on-the-job it~my will not lose this 
benefit. 

ARTICLE XV{ 
MIL IT ARY LEA VE 

A TI1e City will abide by the re-employment rights as provided in the Selective Service Act 
and in. the New York State Military Law, as they now are in effect or may be amended. 
Regular employees who are members of. the National Guard or of Mflitary Reserve 
orgrulization will be granted a leave of absence without pay if called to active duty. 

B. As more fully set forth in Section 242 of the Military Law, police officers who are members 
of the National Guard or of any Military Reserve organization and who are required t.o 

. atterid training sessions or other military duty, shall be granted leave of absence with full 
pay for a period not to .exceed thirty (30) days and such leave will not be charged to vacation 
or any other leave provisions of this Agreement. 
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. ARTICLE XVII 
VACATION LEAVE 

Vacation leave is authorized absence from duty with pay. 

A. Vacation leave shall be earned in accordance with the following schedule: 

TIME EMPLOYED WITH CITY OF TROY 

1 to 12 months 
. 13 to 60 months 
· 61 to 120 months 
121 to 180 months 
181 to 240 months 
2.41 to 300 months 
301 or more nionths 

VACATION LEA VE EARNED 

· 1 work day per month** 
10 work days per year 

· 20 work days per year 
25 work days per year 
30 work days per year 
35 workd&ys pe1; year 
40 work days per year 

(**Not to exceed ten (10) work days in first calendar year.) 

Employees hired after April I, 1998 shall earn vacation as follows: 

TIME EMPLOYED WITH CITY OF TROY 

I to 12 months 

VACATION LEAVE EARNED 

1 work day per month 
(maximum of IO work days) 

· 13 to 60 months 10 work days per year · 
61 to 120 months 15 work days per year 

121 to 240 months 20 work days per year 
----------veP-240~menth.,_----------~25-work:-days-p-er~=·~--------------i----,--

The followjng officers (Gorleski, Hughes• P. Montanino, Kehn, Epstein_[Group BJ) shall eam. 
vacation as follows: . 

' ' 

TIME EMPLOYED WITH CITY OF TROY 

1 to 12 :rr1011ths 

13 to 60 months 
61 to 180 months 

181 months+ 

VACATION LEAVE EARNED 

1 work day per month** 
(maximum of 10 :work days) 

10 work days per year 
20 work days per year 
25 .work days per year 

No seasonal, temporaty or part-time employee 1s eligible for vacation leave. 

+ In dispute. 
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B. Employees shall receive cl'edit for a month worked for every month ii1 which they worked 
or received wages for a minimum of fifteen ( 15) working days. Time lost by ~n employee 
by reaso1i of absence without pay shall not'be considered in computing earned credits for 
vacation leave. · 

' . 
C. All credits for months earned shall be computed from the date of appointment as an 

employee of the City ofTi-oy. 

D.. New employees shall be credited-with one (1) day's·vacation leave.time for each month of 
service, as above defined; however, no employee shall utilize vacation leave credits plior to 
completion of one hundred twenty (120), calendar days of employment. · 

. . 

E. Einployees may acc:umulate vacation leave days for future use to a maximum. of forty (40) 
work days. 

F. Employees. may redeem up to five (5) days per year of. accrued, unused vacation leave, 
payable in any pay pe1iod designated by the employee, provided that the employee gives the 
City notice of his/her request tci redeem his/her vacation days four (4) weeks in ~dvance of 
the pay day on which the employee requests to receive the payment. In cases of hardship, 
the employee may provide less than four weeks' notice and the employee shall be paid with 
such sho1ter notice provided that the City has ability to pay at the time. · 

G. Vacation leave schedules shall be designated by the City so as fo pennit the continued 
operation of all City :functions without interference. 

Employees will be given preference by seniority, to select available vacation periods for 
their allowable vacations. Available vacation leave period schedules shall be posted p1ior to 
March 1st of each year. After selections are approved, they shall be final except for 
emergenl'.lies. 

H. Vacation leave shall 't1e scheduled Jn weekly peliods. Vacation leave for peliods ofless than 
one (1) week will be allowed only When good cause exists or when the vacation leave 
credits eamed in the first calendar year of employment are less than one (1) week. Vacation 
·1eave may be allowed in advance of earned time to assure members equal opportunity to bid 
for desirable vacation, leave periods. 

I. Employees · shall be entitled to compensation of unused vacation leave in: any of tl1e . 
following instances: · 

(1) Any employee giving at least (5) working days' written 11otice regarding tennination 
of his employment with the City shall be entitled to ·compensation for any unused 
portio11 of vacation leave time, as of the date'of separation. 

(2) Any employee who is placed on indefinite layoff or separated shall be compensated 
for his accrued and unused vacation leave time. 
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(3) 

(4) 

(5) 

Any employee who enters military service shall be compe11,sated for unused leave 
time in accordance with Section "A" above, paid to him at the time he leaves the 
City to enter military service. 

Any member entitled to vacation benefits who may die prior to receipt of said 
benefits shall have an amount equivalent to his pay for those days pai4 .to bis next~ 

· of-kin or estate. 

Any member entitled to vacation benefits who may become ill or incapacitated. prior 
to the ta1dng of such vacation shall have the right to postpone the taking of such 
vacation until such time as he is physically capable of so doing or at his election to 
receive an amount equivalent to his pay for each and every day of the vacation 
pedod to wh,ich he would be entitled. Similarly, ari employee who becomes ill or 
disabled when on vacation and requires hospitalization, shall have the time s_p·ent in 
the hospital charged to sick leave and not to earned vacation leave. 

J. A leave of absence without pay, or a. resignation followed by reinstatement or re­
employment in City service within one (1) -year following such resignation, shall not 
constitute an inte1rnption of continuous service for the purpose of this sectfon; prqvided, 
however, that the leave without pay or the period between resignations and reinstatement or. 
re~employment, during which the employee is not in City service, shall not be counted in 
detem1ining eligibility for additional vacation leave credits under this section. 

K. Employees may utilize earned vacation leave credits in case of i1lness or death of family 
. - members other than those defined under the personal leave provisions of this contract as 

"immediate family''. Advance notice of not less than twenty-four (24) hours shall be 
provi_ded when }JOSsible. 

ARTICLE XVIH 
HEALTH INSURA.t~CE 

A. Effective January 1, 2008, the City shall offer all cuiTent employees the Traditional Blue 
PPO 898 as modified per the· attached three (3)-page document. This plan shall remain 
unchangecl in all respects for the duration of this agreement. If any employees or 
negotiating unit receive(s) any added benefit .to the modified Traditional Blue PPO 898, 
P.B.A. members shall receive same. Prescdption.Co-pays will be $5 for. generic drugs, $15 
for preferred brand name drugs and $35 for non-prefen-ed brand name drugs. Express 
Sclipts or its equal will be offered at a · 90-day supply for the· co-pay p1ice of a 60-day 
supply. Effective January 1, 2008, the Canadian Drug program with zero co-payments for a 
90-day supply will be offered, . Should the Canadian prescription option become unavailable 
or is modified,.an option that is equal to the ctment plan shall be made available by the City. 
Members who opt for the Canadian program will continue to have the right to purchase 
prescription drngs through Express Scripts or other plan administered card program 

. consistent with the terms of the Plan. Participation in the Canadian Drug program is 
completely voluntary and rhay be discontinued at any tiine by an e111-ployee who has opted 
into the program. TI1e Canadian Drng program is a supplemenf to other available 
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prescription drug programs under this Agreement and will not supersede or replace any of 
thos·e programs. 111e City will provide members with forms for em"ollment in the Canadian 
Drug program. Members shall have 60 days from the ratification of this Memorandum of 
Agreement underlying this Collective Bargaining Agreement to l'etire under existing health, 
prescliption and de11tal coverage. 

The City shall offer, starting in cal~ndar year 2008, if possible, but in no event later than 
calendar year 2009, a Health Savings Account/Child Care Account (pre-tax deduction' for 
qualifying expei.1.ses) to the maximum amount peimitted by law. · 

B. The City shall offer to all employee& hired before October· 19) 2001 (the date of the 
execution of the 1999-2003 Collective Bargaining Agreement) the option of the Traditional · 
Blue PPO 898 Plan (as modified) 01~ as cunently provided, the Capital District Physicians' 
Health Plan ("CDPHP"). such employees shall retain the right to convert from either of the 
two (2) plans to the other during the annual health insurance open enrollment pe1iod. 

If the "premium cost" 1 foi· CDPHP exceeds the "premium cost" for the Traditional Blue 898 
Plan (as modified), the employee selecting CDPHP shall pay 100% of the premium cost 
difference between CDPHP and the Traditional Blue 898 Plan (as modified) on a payroll 
petiod basis by payroll deduction. 

C. All emi)loyees hired after October 19, 2001 (the date of the execution of the 1999-2003 
collective bargaining agreement) shall -be offered the Traditional Blue 898 Plan (as 
modified) only and shall ~1ot have an option to elect CDPHP; provided, however, that if 
Federal or State Law requires the City to ofter an HMO option, it will do so. The PBA may 
grieve/arbitrate any failure by the City to comply with such Federal or State Law pursuant to 

· the grievance and arbitration procedures of the Collective Bargaining Agreement. 

D. Except as set fmih · below, employees who retire after the execution of this Agreement shall 
be ehgible .for healt 1 msurance m t e same p an, or its equal, Ill which they are enrolled at 
the time of retirement, and under_ the same terms. 

E, Employees hired after January 27, 1999 shall contribute 15% towards their health insurance 
plan and be responsible for applicable co~pays and deductibles throughout their employment 
and. retirement. 

F. Attached hereto as Appendix A is· a description of the Traditional Blue PPO 898 (as 
modified). 

1 Premium CO$t for the Traditional Blue PPO 898 (as modified) will be detennined by the Accrual Rate Calculation 
fonnula cun:ently used by Blue Shield of Northeastern New York. The formula used to detem1ine said premium 
cost will remain unchanged from ·the metho_d in effect at the time of signing this agreement. When comparing ·the 
Trnditional Blue PPO 898 (as modified) ·premium cost to the cost of CDPHP, tlie cost of the Express Scripts 
Prescription Drug Plan (or its equal)\vill be added to the Traditional Blue PPO 898 (as modified) premium rate prior 
to said comparison being made. 
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G. Except as. provided in paragraph E above) employees covered under this con.tract who have 
re1.ired·since Januruy 1980 will have the cost of their insurance plan (Individual/Family) paid 
in full by the City. . 

f:L The City shall provide and maintain the Blue Shield family dental plan) or its equal, 
currently used for members of the Association and their dependents and to which the City 
shall contribute one hundred percent (100%) of the annual premiums for coverage of 
members and their dependents. TI1ere shall be a $2,000 annual cap per person on all dental · 
work. TI1e cap is not per family; rather, each individual enrolled employee and each family 
member pruticipating in the plan has a separate $2,000 Cap. · 

All current and future retirees shall be eligible to em·oll in the Dental Insurance Plan which 
the City provides to active members. 

I. In addition to the benefits provided abo1e, and in Section 207-c of the.General Municipal 
Law, an employee injured- in the ·course· of duty who requires hospitalization will be 
provided with p1ivate room care at the expense of the City. 

r 

J. All employees shall be covered for death beriefits as provided in Section 208-B and 208-C 
of the General Municipal Law. 

A. 

ARTICLE XIX 
RETIREl\tIENT PLAN 

The city shall be a p_articipant in the New York State Policemen and Firemen's Retirement . 
System and shall subscribe to the following plans: 

1. Non-contributory "25-Year Plan" (Section 384 and Section 375-"c'', "e",-"g", "h", 
"i" of the Retirement and Social Security Law). ·· 

2. TI1e City will further provide to an members, without cost to· such employees as 
elect to subscribe thereto, the non-contributory twenty (20) year retirement plan 
provided in Section 384-d of the Retirement and Social Security_Law. 

3. The City will provide to all Tier 1 members without cost to any Tier 1 employee, the 
one (I) year final average salary provisions as set forth in Section 302-9d of the 
Retirement and Social Security Law. · 

4. In addition, effective January 2, 2002, the City will provide to all Tier 2 members 
without cost to any Tier 2 employee the one {I) year filial average salary _benefit as 
'provided in Retirement and Social Secmity Law Section 443(f). The quid pro quo 
for this benefit is the PBA 's agreement to accept a zero percent (0%) salary increase 
in the year 2002. 
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5. The City warrants that on or before January 2, 20021 it took all steps necessary to 
provide all Tier 2 employees with the additional pension benefits of Retirement and 
Social Security Law Section 443(t) (which references · Retirement and Social 
Seculity Law Section 302-9d) as presently or hereafter amended.· 

B, The fo Ilowing "fringe" retirement benefits .shall further be subscribed to: 

A. 

B. 

1. Additional retirement benefits provid.ed for in Section 34l(k) of the Retirement and 
Social Security Law (military service credit and World War II credit) in accordance 
with the terms set forth in said statutes. 

2. As available, re-opening ofthe privilege of having service credit for a past period of 
military leave without pay. 

3, The right to purchase credit for service while a member of any other New York State 
or subdivision of the State's retirement system. · 

ARTlCLEXX 
UNIFORM ALLOWANCE AND UNIFORMS 

All members shall earn a clothing allowa11ce in the amount of $750.00 per year, pro rata, in 
accordance with the following schedule, for replacement of unifonn items and equipment. 
The uniform allowance (full amount) shall be made either by voucher or check at ·the 
individual· employee's· discretion, Members must notify the Department by the I st of each 
yem· of their selection (voucher or check). If the Department is not notified by that date by a 
member(s), ·such member shall be paid the applicable unifo1m allowance, This. money{or 
voucher) will be disbursed (provided) on the first payday in Febnia1y of each year. 

Newly appomted Pohce Officers shall be given the fol owmg uru 01m 1 ems or sue. s1m1 ar 
items as the uni:fonn specifications may indicate at the time of appointment 

l. One (1) winter outer garment designated by the Chief of Police 
2. Two (2) pairs of winter twusers · 
3. . Two (2) pairs of surnme.r trousers 
4. Three (3) long sleeve shirts w/patches 
5. 'Du·ee (3) summer sh11ts w/patches. 
6. One {1) service cap 
7. One (1) tie and one (1) Troy Police tie bar 
8. One (1) trouser be1t 
9. One (1) pair dress gloves 
10. One (l) pafr gloves . 
11. Three (3) pairs navy blue/black socks 

, 12. ·one (1) unifonn sweater with patches 
13. One fl) raincoat-reversible orange & black 
14. One (1) rain cap cover-reversible orange & black 
15. One (1) pair knee lrigh black mbber boots. 
16. . One (1) pair shoes-low cut or ankle height as decided by the appointee 
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17. One (1) equipment belt · 
18. One (1) holster 
19. One (1) set of collar brass 
20. · One (1) handcuff case 
21. One (1) set.ofhandcuffs w/key 
22. ' One (1) double magazine holder 
23. One· (1) collapsible baton 
24. One (1) collapsible baton holster 
25. One (1).dress blouse. 

In addition, eacl~ newly appointed Police Officer shall be issued the following items of City­
owned equipment for use during his period of employment. 

1.. One (1) duty weapon as designated by t11e Chiefof Police . 
2. Two (2) Troy Police badges-one(}) for the service cap and one (1) chest.badge 

.. 
The City equipment shall be maintained by tl1e officer and replaced;as needed, by the City. 

C. Members who tenninate their employment shall not receive compensation for unifom1 
allowance earned but not paid. 

D.. Employees are required to maintain their unifonn in a nea,t and clean manner at all times. 
Directives by superior officers to repair, replace or to clean unifonn items shall be obeyed 
immediately.· 

E. Newly promoted, transfeiTed or reassigned officers shall be S\lpplied by the City, at its 
expense, with all additional unifon11s, clothing and equipment required in connection with 
the new position. When a member reverts to a regular unifo1m assigilffient aft:ei· :five (5) or 

------,------more consecutive years of acfive service out of urnform, the City wff~.-s-up-p~y--'-s-·u-c~h------i---------r 
equipment and unifonn items which he does not have or which are not fit for present use for 

. i"easons other than size alone. 

F. Police Officers who are required to perform their duties in civilian dress -shall be paid in 
cash tl1e same allowance as set forth in Section "A" above. 

G. In the event that the City decides to change the style ofunifonn worn by folice Officers, the 
City .wm supply new uniforms· at its own expense without charge-back to the allowance 
described above. 

H. The City will replace~ at its expense/ all clothing and equipment damaged, stolen or 
destroyed in the course of duty, excluding normal wear and tear. 
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ARTICLEXXI 
WAGES AND OUT-OF-GRADE WORK 

A. Wages. The wage or salaiy scales are set forth in Schedule "N' attached to this Agreement and 
made a part hereof. · · 

In addition, the City expressly guarantees that a certain Memorandum of Understanding dated 
May I 0, 1991 and effective May 20, 1991, as amended on page 8 of Appendix B hereto, shall 
continue in· foll force and effect without change .at least through December 31, 2010. This 
agreement is supplementary to any and all provisions now in effect regarding the duration of 
said Memorandum of Understanding and is without prejudice to the PB.A's contention that said 
Memorandum of Understanding is pe11nanent and without fixed duration. A. copy of this 
Memorandum of Understanding, together with its Febiuaiy 8, 1995 modification, is attached 
hereto as Appendix. B and made a pa1t hereof 

B. To detep:nine the hourly rate, the total annual remuneration, including longevity and shift 
differential, if any, shall be divided by two thousand (2,000). · 

C. Compensation for Out-of-Grade Wodc. A 111emb~r who is temporrui.ly assigned to. perfonn 
· duties of a higher rank shall be paid at the wage scale of the highest rank for every day so 
employed, commencing with the first full day of such employment. The hourly rate as defined 
above shall be applicable. 

D. Lateral Transfers 

Lateral transfers (pursuant to the Civil Service Law) to the Troy Police Deprutment shall, at the 
time of hire, be paid at the lowest salary step set fo1ih in this Agreement that reflects their total 
months/years of full time police experience in jurisdiction(s) in which they previously served. · 
All subsequent raise;$ will be govemed by time of service with the Troy Police Depa1tment. · 

----------semor.ifywi11 be based on tune w1th Troy Police ept on y. 

E. · The Evidence Technician stipend shall be as follows: 

1st year as an Evidence Technician $1,000 
2nd year as an Evidence Technician $1,250 
3rd year and beyond as an Evidence Technician $1,500 

This amount shall be paid on the first pay day in the month of December and shall not be 
prorated, payment based· on consecutive years of se1vlce as Evidence Technician. 

F. Voluntary withdrawal from employment 

If any employee hired (non-laterally) after the execution of the Collective Bargaining 
Agre~ment shall voluntarily I.eave employment with the City of Troy to work as a Police Officer for 
another police agency within five (5) years of being hired, he/she shall owe the City compensation 
for training and initial unifonn purchase as follows: 
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1st year or less after co111.pletion of training 

2nd year or less after completion of training 

3rd year or less after completion of training 

4th year or less after completion of training 

.Sth year or.less after completion of training 

ARTlCLEXXU 

$5,000 

$4,000 

$3,000 

$2,0P0 

$1,000 

SPECIAL CONFERENCES 

The City and the Association agree to meet and to confer on.matters of mutual interest upon the 
written request of either pa1iy. The request shall state the nature of the matters to be discussed and 
reason(s) for requesting the conference, Discussion shall be limited to matters set forth in the. 
request, but it is understood that these special conferences shall be held within ten (Hl) calendar 
days of the receipt of the written request and shall be· held at a time and place which is mutually 
agreeable. Each party shall be represented by not more than five (5) persons at special conferences. 

A. 

ARTlCLEXXIII 
PERSONAL LEA VE 

All members hired before October 19, 200 l, shall be granted a maximum of six· ( 6) days per 
----------'11earpersomri-l-eave-witlro1:rt-giving reason therefor, whtch1eave sha11_n_o_t ~e-cm_n_u~a~tiv_e ___ A--,--.,..11------t-----r 

B. 

c;. 

members hired after October 19, 2001 shall be granted a maximum of four (4) days per year 
personal leave without giving reason therefor which leave shall not be cumulative, In 
addition, any member shall be granted five (5) work days With pay due to death in his/her 
immediate family. The term "inunediate family" sha.11.mean ·natural or fo~ter stepparents, or 
grandparents, children, brothers, sisters, spous_e, father-in-law or rp.other-in~law, 
grandchildren or aoy relative residing in the household, which leave may not be cumulative. 
Bereavement leave will be exclusive of days off. Personal Leave, but not Bereavement 
Leave, shall b~ prorated during the first calendar year of employment. Personal Leave may 
be taken in blocks of not less than two (2) hours. 

PBA me1nbers shall be paid for all unused Personal Leave as of the last day of the yea1' for a 
maximum of thirty-six (36) hours of unused Persom1.j Leave- not later than February OJ of 
the following year. 

Members who are within 18 months of their retirement date (20 years) shall be entitled to 
one (1) day leave with pay to be used anytime within that J 8-month period for the purpose 
of seeking retirement/career and/or related. financial counsei.ing and/or planniri.g. The City 
shall facilitate the same by making available at the member's option free consultation with 
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appropriate City personnel to assist in such counseling and/or planning and. to provide such. 
infonnation as the City may have with respect to a member's 1ights and benefits upon 
retirement from the force. · 

. . 
A member who chooses to remain on the force for three and one-half (3½) years after his· 
retirement date (20 years) is thereafter entitled to another one (1) day leave with pay to be 
used anytime for the puiposes set forth above. 

D. In addition to the foregoing, evf)ry employee shall be allowed all necessary release time with 
pay to take CiviJ Service promotional examinations for positions within the Department of 

. Public Safety. Such employee wiII not be required to work for the 24-houtpetiod to the end 
of the examination. · · · 

ARTICLE XXfV 
LEA VE OF ABSENCE FOR 

ASSOCIATION REPRESENTATIVES 

Association officers, representatives <1nd de{egates will be allowed all necessary released time with 
pay to attend Association and Executive Board meetings; to. pru'ticipate in negotiations with the 
Employer, adjustment of grievances, arbitration hearings, and other functions relative to the 
operation of this Agreement. Five (5) members and the immediate past president who -left office 
within the. last twelve (12) months will be given leave with pay to participate 1n and attend 
conferences and conventions of affiliat~ associations and organizations. 

ARTICLE.XXV 
NEWLY CREATED AND VACANT POSITIONS 

ewly created and vacant promotional positions shall be filled from Civil Service lists within thi1iy 
(30) days; pro:vided, however, that if any list would expire prior to that time-, the positions will be 
filled before the expiration of the list in existence at the time the vacancy occurs, or the new position 
is created. If it is necessary that a position be filled tempora1ily until a list is propounded, the 
Bureau shall post' the position and candidates who would be eligible to take the Civil Service 
exarnination may apply for the temporary job.~· The provisions of Article XXVIl shall apply. 111e 
person filling the position temporarily shall be compensated at'the rate that the permanent position 
will pay. 

A. Civil Service lists shall remain in effect for not more than one (1) year from the date of 
issuance, unless the list is exhausted prior to tenn:ination of the one (1) year period, subject 
to the approval of the Civil Service Commission. 
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ARTICLE XXVI. 
PROFESSIONAL TRAINING AND· 

IMPROVEMENT COURSES 

A. The City and the Association, are in agi::eement that it is in the best· interest of the 
Administration of the Bureau .that as many e111ploy~s as possible participate in professional> 
educational and training courses whenever the same are available.. In order to facilitate the 
availability of such courses to the personnel, the following cdteria are hereby adopted. 

l. · The City shall post on bulletin boards, located at police headquarters, 
announcements of all courses to. be given which are either compulsory for a segment 
of the staff, are prerequisites to promotion, or improved assignment, .or may be 
optional for the purpose of ii11proving the professional stru1ding of the ·officer of the 
Bureau. All eligible staff members shall have an opportunity to bid for prer.equisite, 
special and option courses. In the event that there are more bids than. openings 
available, the senior personnel will be given the preference subject to any special 
requirements by the institution giving the course. 

2. Compulsory Courses. The City shall arrange all compulsory courses and training 
programs· fo. such manner so that any police officers req'l:lired to complete such 
courses or to participate in such training program shall be able to do so during his 
regularly scheduled tour of duty except that, all members shall be relieved of their 
regularly assigned duties for one (I) week each year for the purpose of being 
detailed to attend the annual in-service training school The Bureau shall schedule 
the tr~ining over a period oftime sufficient to enable 1i1embers to choose the session 
which they will attend, consistent with the needs to maintain essential services by 
various units. 

-----'--------~3~•---=-sOJJtionaJ Courses. Any_poJic_e_Qfficer_atiending_an_o_ptionaLeducationaLcour~------i-----i-­
related to the furtherance of his proficiency as a police officer, with approval of the 
City given in advance, shall upon successful completion thereof and presentation of 
evidence of such successful completion, be reimbursed by the City for the cost of the 
tuition and other expenses advanced by hhn in the taking of such course. . 

4. · Prerequisite Course. Whenever a course is given which is a prerequisite for 
promotion or for improved 01; advantageous assignment, the timing of such course 
shall be so arranged as to permit all interested personnel to register and complete the 
same in sufficient time to become a candidate for the position. 

5.. Special Course. Whenever the Bureau detennines that it shall spon.3.or a member to 
attend an educational 01· training program, at the Bureau's expense, the oppo1iunity 
for such program shall be posted and all eligible members may apply for selection; 
It is recognized thaf certain courses so designated may be limited to particular ranks 
or assignments. When· such is the case, a!l members within those mnks or 
assignments shall be given the opporhmity to volunteer for selection. In the event 
that tbere ar~ more bids than openings available, the senior personnel will be given 
the preference subject to any special requirements by the institution giving the 
course, 
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(a) Whenever a specia1 course or program is a.imounced· by an institution or 
agency which will result in the improvement of the professional capacity ofa 
police officer, consistent with the need to maintain essential services as 
determined by the City and at no additional expense to the City, the City will 
arrange to pennit as·many of the eligible personnel as are interested to attend 
such course. 

ARTICLE xxvn . 
ASSIGNMENTS AND TRA.t'l\iSFERS 

It is recognized that transfers may be to either a more or less desirable function or position.· 
Therefore, in selecting personnel for transfer or assignm.ent, the following criteria shall be applied: . 

1. . The Bureau may transfer any employee to a position less desirable than the one be .fornm·ly 
occupied ii1 an emergency situation. However, such transfer shall not continue for more 
than one (1) week unless the e.\TIPioyee agrees to continue to perform the duties for a longer 
period of time. If it. is necessary to fill the position for an extended period of time, the 
quaHfied officer with the least seniority shall be sel_ected. ' 

2. Vacancies shall be posted and all employees desiring to be transferred to such assignments 
shall submit their written request to the Chief of Police. Appointments thereto shall be made 
by sen.iorjty. Jn the event a position is available for which special qualifications or sldUs are 
requii"ed, and the senior applicant is not qualified for the position, the Bureau shalI 
inun~diately an-ange for a training program for tha~ member· who shall be required to 

-·· · satisfactorily complete the course or.program in order to.fill the position. Any police officer 
-----~----w~h=o~is~b_y__::p.as.s_e.cLin_s.ele.ction_foLSUCh-assignmenLshall-be-ad:v.is€d-in-w1iting-e:f..lne-reas0n-------t-----i--

therefor and may, if he believes the employer is in error, file a grievance. · 

3. fo addition, all positions subject to annual bidding and all other annual bids shall be for a 
period from March I until February 28/29 of each year. The City shall conduct the bid( s) no 
·later than Februmy 1, and assignments shall take efl:ect March L Bids shall be by senio1ity 
within rank (unless specifically agreed to between the P.B.A. only and the City) and shall 
apply to shifts, zones.(where applicable) m~d duty assignment. 

4. Whenever a vacancy exists i1) any Bureau .or Division, including the Patrol Division, f9r any · 
reason whatsoever (other than because of the rumual Patrol. Division and E,ridence 
Technician Bids); the entire department .shall be eligible to bid based on seniority within 
rank, for said vacant position. Vacancies in positions listed in the Table of Organization 
shall be posted as they occur, and all employees desiring to be transfen-ed to such 
assigninents shall submit a written bid to the Chief of Police or to the Chiefs designee. 
Assignments based on bid shal1 be by seniority within ranks, and shall apply to duty 
assignment. Shifts, squads· and zones (where applicable) shall continue to be bid annually 
except ·in the following positions: · 
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(a) 
(b) 
(c) 
(d) 

(e) 

Detective Bureau/SOS members; 
Community Police members; 
Traffic Safety Division members; 
_Records Sergeant; 

The. position of Evidence Technician shall (like the positions set forth in 11a11 through 
"d" above) be a permanent position; provided, however, that among themselves, 
those in the pennanent Evidence Technician position shall bid annually based on 
seniority within rank for squad and shift. The inclusion of the position of Evidence 
Technician as a hybrid pennanent positjon i$·based upon the further agreement that 
whenever there are more than eight (8) inembers working in Patrol (as per the 
mini.mum manning provision of this Agreement) and there is also more than one 
Evidence Technician on duty, at least one Evidence Technician shall always be 
assigned as such based on seniority and shall not be considered an "extra" on that 
shift:. 

Assignments within "Cornmunjty Policing Unit" shall be at the discretion of the 
Commanding Officer. 

The positions in "(a)11 through 11(e)" above are the only exceptions to the annual bid. 

Nothing herein shall. affect the· existing rights of those members listed in 4(b) 
through (e) above to be eligible for any overtime/callback assignment in the Patrol 
Division. · · · 

In the event a position is available for which special qualifications or skills are 
required, and the senior applicant is not qualified for the position, tl1e Bureau shall 

----------------,·1 m~,ne-drately-rurange for-a trammg program for that member who shall be required to 
satisfactorily complete the course or program in order to fill the position. Any police · 
officer who is by-passed in selection for such assignment shall, upon request, be 
advised· in writing of the reason therefor and may, if the member believes the 
employer is in error, file a gi.ievance. 

All positions· in the Detective Bureau, Evidence Tec:hnicians and Patrol shall be 
rebid with the 2008 bid.. SOS, Community Police, Traffic Safety Division and 
Canine Officer positions shall not be rebid with the 2008 bid.. 

Beginning with the 2008 Depruimental Bid, members who are not currently serving 
as Evidence Technician and who bid for the position of Evfdence Technician shal'l 
remain in that position for a period of three (3) years; No member currently serving 
as 'an Evidence Technician as of Febrnary 22, 2008 (the date of the signing of the 
Memorandum of Agreement underlying this.Collective Bargaining Agreement) shall 
be subject to the three (3) year bid requirement, even if he/she does rebid for the 
Evidence Technician position with the 2008 Departmental Bid. 
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Members currently serving in tl1e bid as Evidence Technician or rebid the Evidence 
Technician position in the 2008 Departn1ental Bid may use his/her outbid to bid for 
any Patrol Division position during the annual bid ( or any mini-bid) or, in the event 
of a vacancy, into any of the following positions: 

(a) Detective Bureau/SOS members; 
(b) Community Police-members; 
(c) Traffic Safety Division members; 
(d) Canine Officer; 
(e) Any new or modified position. 

5. Detective Bureau On-Call 

Two (2) members assigiied to the Detective Bureau shall be "On-Call" each weekend from. 
11 :00 p.m. Friday 1.;mtil 8:00 am. Monday. The intent of this provision is to insure that 
detectives wUJ be available during off..duty I7ours to provide a timely response when 
investigative services are deemed necessruy. Each member who works On-Call shall be 
provided with a City-owned vehicle, cel1 phone, portable radio, and shall be paid $150.00 
for each On-Call pedod worked. In addition, when an On-Call Detective is called into 
work, he/she shall be paid at the overtime rate and govemed by rriinimum ca1l back pay as 
set forth in the Agreement. Detectives who do not complete their On-Call assignment in its 
entirety will fo1fei1 their On-Call pay, and the On-Call pay shall instead be paid to the 
Detective replacing the origi11ally assigned member. It is further agreed that the O11-CaU 
pay shall be monetary only and not available for conversion to any fonn of leave from duty. 
The initial ammal On-Call schedule-shall be based upon the number of Detectives allocated 
to the Detective Bureau as established in the annual Table of Organ,iz,ation, arid shall be bid 
annually with seniority (defined as time as a member of the Troy Police Department)-

_________ ---cg=·o~ve=n=1=in,g the seleilioJJ_o_f_t_h_~uitial.Dn,,CalL.w.eekend.---'I'he-City-and_~BA-mutual13/--agn5e--------i-----i 
that this bidding process is confined solely to this issue and shall not be used for a11y other 
process utilizing a bid. · 

On-Call Detectives may utilize sick leave, military leave, 207-c, and bid vacations as 
approved fonns of relief from duty when scheduled or working On-Call. When a Detective 
who is scheduled to be On-CaU is on "approved" leave, Detectives· shall be offered the On­
Call status on a· "voluntary wheel" basis with the senior Di::tective being offered . the 
assignment first. Once a Detective is offered and accepts On-Call status, he/she shall be 
dropped to the bottom of the voluntary wheel for the purpose of being offered the 
assignment the following week., (His/her place on the "mandatory wheel" [see belqw] shall 
.remain unchanged. Jn the event ·no Detective wishes the. On-Call assjgnment, the least 
senior Detective shall be-assigned. There shall be a mandatory wheel for these assigr1111ents. 
Once a Detective is compelled to be On-Call, he/she shall be removed from the top of the 
mandat<?ry wheel and placed at the "bottom" for the purposes of mandatory On-Call only. 

The Detective Bureau Captain shall maintain a seniority list. If a Detective with an On-Call 
assignment wishes to give his On-Call assignment to another Detective, he sha].l so advise 
the Detective Bureau Captain who shall then use the voluntary list (with the voluntary wheel 
procedures above) to select a volunteer. If no Detective volunteers, no Detective will 1,Je 
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compelled to be On-Call, and there will be no switch pemritted. This clause shall expire and 
sunset at the expiration of this Agreement. · 

6. Except as specifically provided herein, nothing contained in this Article shall limit the 1igbt 
of the City to organize and staff the Bureau of Police in the manner that it deems 
appropriate, including, but notlimited to, creating and abolishing positions and·determining 
the numbers and types, of positions available. Provided, however, that nothing in this 
section shall be construed as pennitting the abridgem~nt of the rights of members to bid on 
positions on the basis of seniority, abolishing and/or creating positions for the purpose or 
intent of evading the seniority-based bidding procedures set forth in tbis agreement, or 
otherwise affecting the rights of members under this Agreement. 

1n the event a new pgsition is created, an existing position modified or: there is a change in 
the Table of Organization, the permanent seniority~based bidding procedures apply. 

In addHion to all the circumstances set forth in this Article pursuant to which an employee 
may change his/her pennanent bid Job, each employee shall have the option, to be exercised 
only once during his/her employment, to bid out of his/ber permanent bid job and into the 
Patrol Division at the time of the Annual Patrol Division Bid, . · 

ARTICLE XXVIII 
WAIVER CLAUSE 

The parties acknowledge that during negotiations· which resu1ted in this Agreement, each had the· 
unlimited right and opportunity to make demands and proposals with respect to any subject or 
mati:er not removed by law from the area of collective bargaining and that the understan.dings and 
agreements anived at by the parties after the exercise of that right and opportunity are set forth in 
this Agreement. Therefore, the, City and the Association for the life this Agreement, each 

~---'=,--~-~---------t----r-
f--------"'7lo font a ri l ya11 <ill I 1q UaI tfi oo waives tlie right, and each agrees that the other shall not be obligated to 

bargain collectively with respect to any subject or matter referred to or covered by this Agreement. 

ARTICLE XXIX 
MISCELLANEOUS PROVISIONS 

I. Since. al1 police officers are presumed to be subject to duty twenty-four (24) hours per day, 
· seven (7) days per week, any action taken by a member on his or her time off, which would 
have been taken by an employee on active duty if present, or available, shall be considered 
official action and the employee shall have all of the rights and benefits concerning such 
action as if he were on duty. 

2. In the event that a police officer is faced with a civil claim arising out of an incident related 
· to his serv:ice with the Bureau, the City will provide legal counsel for his protection and hold 
· him ha1mless from any :/inancial loss, including punitive damages, pursuant to and as 
provided for i11 Section 50-3 of the General Municipal Law. · · 
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3. 

4. 

5. 

. 6. 

7. 

. . 

The detennination of whether any member properiy discharged his duties within the scope 
· of his or her employment, as such is referred to in Section 50-3 of the General Murri cipal 
Law, sball be made by a board comprised of five (5) members to include the Mayor, 
Corporation Counsel, Chairman of the Public Safety Committee of the Troy CitY. Council, 
President of the Troy PB..,_ and the President of the Command Officers Association or their 
designated representatives. Any such determination shall be ·made by a vote of the majority 
of said board at a meeting. Before voting, the Board must provide the member with an 
opporlunity to be-heard and must consider all relevant submissions made by the member in 
support of his position. 

The Bureau will furnish for the use of the Association space for bulletin boards in various 
parts of the headquarters building.: The Bureau also will provide the Association with. 
mutually agreed upon office space. The Bureau will make meeting rooms available to the 
Association. 

Employees who are required to use their personal automobiles for official pui:poses shall be 
compensated .by the City at the standard mileage rate dete11niqed by the Internal Revenue 
Service for the applicable year. 

111e City will provide each employee with a handbook containing the Rules and Regulations 
of the Department, a copy of this- Agreement in booklet form and any general, special or 
personnel order which directly affects a member. Provisions in the Rules and Regulations, 
inconsistent with this Agreement, shall be niodified accqrdingly . 

The Association recognizes its responsibility as bargaining agent and agrees to represent all 
employees in the bargaining unit, without disciimination, interference or coercion. 

This Agreement· sha11 become effective as of January 01, 2005 and shall terminate on 
December 31,. 20 I O provided that a rtew contract has been entered into to take effect on 

----------anuacy-0l,20cl-l~I-f:.th€--pa1ti~s-heret0-have-fa1led-t0-agree-up0n--a-new-contraet-011-or--befor------1~-----i-

8. 

9. 

10. 

December 31, 2010, all of the tenns and conditions set forth in the Agreement and any 
supplemental or modification thereof shall continue in full force and in effect until the date 
of execution of the n.ew Agreement 

On or about January 0 I, 20 l 0, immediately preceding the expiration of this Agreement, the 
parties may meet to exchange their proposals for the negotiations for the execution of a 
subsequent agreement; .and the parties must meet not later than August 2010 to exchange 
their proposals for ne~otiations for the execution of a subsequent Agreement. 

Insofar as any provision of tl):is Agreement shall conflict with an ordinance or resolution of 
the City, approp1iate Council action shall be. taken to render such ordinance or resolution 
compatible with this Agreement. 

Wages;hours and· all other conditions of employment legally in effect at. the execution of 
this .Agreement, except as improved herein, sh.all be maintained during tl1e tenn of this 
Agreement. No employee shall suffer a redllction in such benefits as a consequence of the 
·execution of this Agreement. 
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· 11 ~ If any article or section of this Agreement, or any supplement thereto, should be held invalid 
by operation of law or by a tribunal of competent jmisdiction, or if compliance -with and 
enforcement of any article or section should be restrained by such tribunal, the remainder of 
this Agreement and its supplements shall not be affected thereby, and the parties shall enter 
in.to immediate collective bargaining negotiations for the purpose of arriving at a mutually 
acceptable replacement for such article or section. · 

12. · The Safety Committee of the Association shall be free to inspect any equipment used in the 
field of Police work or other work of the Bureau, and to advise the Chief of any faulty 
equipment found. Any police officer who believes that a piece of equipment is unsafe and 
dangerous- to life and limb may refuse to work with such. equipment imless he is directed to 
do so by written order from the superior officer in charge who must certify in that order that 
the equipment is safe for the pu1pose intended. 

13. Deferred Compensation Plan. The· City shall offer to the members of the Association 
such deferred compensation plan as may be established by the City and amended from 
tinie to time. The participation in said plan by any member shall be at his or her option 
and shall be i11 accordance with the rules and regulatio11s set fo1th in said plan as well as 
any applicable state and/ or federal laws. 

1.4. Miscellaneous 

A. The parties agree to establish a Labor-Management Comri.tittee, consisting of 
three (3) representatives from each party, to study and make recon:unendations to 
the PBA and the City concerning: 

1. The implementation of a system to replace Article VIII-Disciplinary 
Action, of the existing contract with a Disciplinary-Grievance Procedure. 

-------------=B~. __ Th_e_c_ommitte.e_sha1LmeeLprior-tcUQe-fina1-execution-0f:_the-Agreement-an(I-------"r------i 
beginning as soon as possible after the signing of the Memorandum qf 

C. 

Agreement. The City representative shall be responsible for arranging the first 
such meeting, and until any agreement is reached, based upon the 
rec?mmendation of the committee, the parties shall adhere to the present system. 

In the· everit that the _committee recommendation does not result in the parties 
reaching an agreement by six (6) months after the signing of the Memorandum of 
Agreement, the PBA shall have the option of re-opening the negotiations of this 
contract for the purpose of negotiating modifications in the Article affected by the 
committee's studies or continuing the present system. 

15. There shail .be ·no lay-:-off of employees, and each. and every member of the Troy Police 
Benevolent and Protective Association shall be assured employment in calendar 2000, 1001,. 
· 2002 and 2003 equal to the number of regular days worked by such· member in· calendar 
1999, it being the intent of the parties that all members employed in, 1999 be continued in· 
employment throughout 2000 and 2001, 2002 and 2003, in at least their present capacities 
without reduction or diminution of hours, pay or benefits. · 
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16. Proposals made by either party with· respect to changes for the 2005~2010 Collective 
Bargaining Agreement whlch have been rejected in their entirety and the discussions had· 
with respect thereto shall not be used, or referred to, in any way during or 111 connection with 
the arbitration of any grievance under this Agreement, except in case of an action for 
recission or refomiation hereof The .intent of this provision is to prohibit either party to this 
Agreement from arguing that beca:use the other party made a proposal, that party admits ihat 
the contract does not already provide for the sa~ne. It is not intended to preclude reference 
to bargaining history to permit an understanding of the meaning and intent of any provisions 
of this Agreement: Therefore, this provision does not apply to any proposal which, in any 

._ form or version, or in concept, before or after discussion, became part of this Agreement. · 

17. The City will implement a performance evaluation system as specified in General Order 
100-34 in effect at the time of this ·Agreement. or, any mutually agreed upon revised · 
equivalent. The performance evaluation system is intended to be a mechanism through 
which the Bureau can improve• employee perfonna11ce by infom1ing its members about their 
job perfonnances• and providing the Bureau with the opportunity to be · responsive to 
members' needs through the training function. 

The purpose of the perfom1anae evaluation is to improve overall job perfom1ance through 
an objective and fair evaluation of members of the department in a manner ·designed to 
encourage members.to pe1fonn at their highest level. 

The evaluation process· is 'intended to be a positive· tool for improving workplace 
. perfonuance. · The annual perfonnance evaluation instrnment ':Vill be placed in an 

employee's persom1el. file and maintained for no longer than three (3) years from the date of 
the evaluation. Perfonnance evaluations may not be used for any p1irpose in a disciplinary 
proceeding or appeal therefrom without the consent of both the City and the affected 
member. · 

Because the• evaluation system set forth in General Order 100-34 · does not pmport to 
evaluate a member's perfo1mance in comparison to another member's perfonnance, such 
evaluations shall not be used or made available to persons who are considering the relative 
strengths and weaknesses of members for any purpose under the applicable provisions of 
any law or this Agreement, including but not limited to promotional opportunities for the top 
three persons on any eligible list. · · 

18. Residency 

No member shall be required to reside within the City of Troy as a condition of employment 
or promotion, and residency within the City shall not be considered in promotional or any other 
personnel decisions whatsoever. The sole consequences for a member who does not reside in the 
City.shall be limited to a loss/reduction in holiday pay under the circumstances set forth below . 

. (a) New employees. All persons hired after the date this Memorandum of Agreement is 
approved by the City·Council must live w.ithin the City of Troy for a period of five (5) years from 
their date of hire; if any such person fails to reside in the City for such period of time, he/she shall 
be ineligible to receive any Holiday Pay for the perfod of time that he/she resides outside of the City 
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during the five (5) year period from his/her date of hire. After that .five (5) year time period, any 
such person shall be permitted to reside outside of the City without loss of Holiday Pay or other 
consequence. 

(b) Current employees hired after December 1995 who presently reside outside of the 
City 

All members hired after December 1995 who do not presently reside in the Ciiy shall, for a 
. period of five (5) years, be subject to a fotfeiture of their Holiday Pay on the following declining 
~~ . 

Year 1 (2008) 
Year 2 (2009) 
Year 3 (2010) 
Year4 (2011) 
Year 5 (2012) 

5 days 
4 days· 
3 days 
2 days 
1 day 

and thereafter shall suffer no consequence as a result of their failure to reside within the City. 

In the event such cuITentemployee hired after December 1995 moves into the City within 
such five (5) year period, such employee shall 'suffer no Joss of Holiday Pay for the period that . 
he/she continues to reside in the City during ti1at five year period. 

For all cmTent employees hired after December 1995, the five (5) year pedod · of the 
dec~1ning scale will continue to run in accordance with the schedule set forth above regardless of 
residency during the five (5) year period. 

,(c) Cmrent employees hired after December 1995 who presently reside in the City 

All cun-ent employ~es hired after December 1995 who presently reside in the City and who 
______ _____,hc--ca=v=e~re=-s=-1cctcle,..,.,d inl:ne City for any five (5) years smce December I:J9- are no su I_Jec to any or e1 e 

of Holiday Pay or other consequences: 

All current employees hired after December 1995 who presently reside in the City but who 
have resided in the City (while emp1oyed by the City) for less than a total of five (5) years since 
December 1995 shall forfeit Holiday Pa_y in accordance with the scale.until they shall have a total of 
five (5) years ofresidencywithin the City, · 

(d) No current employee rured after December 1995 shall be required to reside or be 
required to have resided within the City for more than a total of five (5) years. 

19. By entering into this Agreement, the P.B.A. _waives no rights it othe1wise h~s under January 
1, 2004 - December 3 J, 2004 Collective Bargaining Agreement and retains the right to pursue all 
grievances or c~aims not specifically and affirmatively resolved hereby. 
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20. 'The term of this Agreement shall be from Januruy 1, 2005 through December 31, 2010. 

IN WlTNESS WHEREOF, the parties hereto have executed: this Agreement the date and year :first 
above written. 

D PROTECTIVE ASSOCIATIO:N, INC. 

(SCHEDULE "A" AND APPENDICES A, B a11d C ATTACHED HERETO) 
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APPENDIXC 

MEMORANDUM OF UNDERSTANDING 
. . 

SERGEANT STAFFING 

· The City agrees to fill twenty-seven (27) Sergeant's positions with twenty-seven (27) full 

time Sergeants and maintain that level of staffing hereafter. Provided, however, that the City may 

reduce 1he number. to twenty (20) if, and only if, the City adheres to the following procedures and 

conditioi1s for doing_ so. Specifically, the number of Sergeants shall be reduced by attrition with 

every third Sergeant vacancy not being filled until the number of Sergeants is twenty (20). This 

.reductio11 by attrition shall not, however, occur until, and is contingent upon, the parties agreeing to 

the establishment of additional pro1riot:ional opportunities in the Detective Bureau.: 
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APPENDIX A 

Description of the Traditional Blue PPO 898 (as modified) 



Traditional :Blue p;pQ 898 
?repared for: City of Tro.i 

BlueShield of 
Northeastern New York 

\111hat make1; Urn 
Traditional Blue 
PPO 898 Plan 
stand out'? How . 
dwut: 

+ 'i•he.freedom to 
use any. provider 

-+ s;20 office Yisit co­
pays 

•• 100% coverage 
for inpatient 
hospital.services 
2.t participating 
providers 

• No claim forms 
when using 
participating 
providers 

Coast-to-Coast 
coverage through 
the BlueCard 
Program 

[)ependents covered to 
--lge-1- • 

~tudents coveretl to 
tge25. 

)ut of Neti-vork 
eatures t:!> 

Jpfrout Deductible: 
:200 individual 
:400 famil;y. 

;oinsurance: 20% 
i0% for OP nicntal health, 
ura\lle ry,edical equipment & 
~temal prosfhetics/orthotics) 

)ut of Pocket 
1nximum: 
2,000 individual 
4,000 other than 
1dividual 

faximum Benefit: 
'limited lifetime 

,;: P~. contract 

·--··----·- .--------:--
:••u••••- '1.,_\.,11,1.J,o,f,,\i1 "'I~~,~-• .... ,.j .__,, -• ,,.,•/U, '"'•'/,:,, l•\l,•,/Rj ••~-

In-Network 
Doctor's office visits 
Office visits·• pediatrics • internal medicine•• family practice "specialists ................... · ... $20 c9-pay 
Routine physical -1 per year (no coverage out of network) ....................... : .................... $20 co-pay 
PCP office visits for children under age 19 ...................................................................... Covered in full 
Well chifd visits ar:id immunizations (up to age 19} ....................................... : .............. : ... Covered in full 

Women's services 
Routine Ob/Gyn - up to 2 visits per year ..................................... ,. ................................. $20 co-pay 
Mammograms ............................................................ , .................................. : ............... Covered in full 
Maternity care (Prenataf &. post-natal care) ..................................................................... Covered in full 

after $20 co•pay 
for Initial visll 

Medical care 
Physical, speech & occupational therapy (180 visits aggr.egate) ..................................... $1 O co-pay 
Chiropractic care ............................................ : .............................................................. , ... $20 co-pay 
Diagnostic x-rays, lab services & MR ls ............................................................................ Covered in full 

Outpatient hospital care 
Outpatient surgery (facility) • ambulatory facility .............................................. : ............... $20 co-pay 
Cardiac rehabflitation (24 visits per year) ........................................................................ $20 co-pay 
Chemotherapy • radiation therapy • hemodlafysis ............................... , ........................... Covered in ful! 
Preadmission testing (within 7 days of admission).: ......................................................... Covered in full. 

Inpatient hospital care 
Semi-private room {unlimited days) .............................................................. : ................... Covered in full · 
Physlcaf rehabilitation (45 days) .............. ,. ...................................................................... Covered in full 
Skilled nursing facility- non custodial (365 days) ..................................... : ..................... Covered in full 
Maternity admissions ........................................................................................................ Covered in full 

Emergency care 
· Emergency room visit ............ : ... ; ....................................................... ,.": .............. : ........... $35 co-pay 
Emergency ambulance service ........................................................................................ Covered in.full 

Mental health care 
Inpatient care {60 days) .... : ................ : ....... ; ...................... ,i ...... ' ....................... ; ................ Covered in full 
Ou~patlent care (20· visits) ..................... _. ................................................... '. ..... : ................ $20 co-pay 

Substance aquse treatment 
Inpatient detoxification for chemical dependency (7 days) .......... : .................................... Covered in full 
Outpatient treatment (60 visits) ................................. _. ....................... : .............................. $20 co-pay 

Other services 
Hospice (Unlimited days) .................................... · ....... · ....................................................... $20 co-pay 
Infusion therapy (200 visits aggregate with Home Care) ................................................ $20 co-pay 
Home· health care (200 visits) .................................................................. , .............. , ......... $10 co-pay 
Diabetic supplies, equipment, education .................................................... : ..................... $5 co-pay 
Hearing exam ($i50 max per person every 5 years for hearing aid) .............................. Covered in full 
Urgent care ................................................. : ............................. i········ .............................. Covered in fu!I 
External prosthetics/orthotics .. ; ......................................... .-.............................................. Covered in full 
Durable medical equipment. ............................................................................................. Covered tn full 
Post-mastectomy prosthetics .......................... .-....................... .L. ...................................... Covered in full 

Be11eJil.t a.~ a/Jamw1:i• I. J{)(J,\• 



:;overed Benefits • This is a summary of covered benefits and exclusions and Is not intended as a contract. ll does not detail all benefits. 
imitations, and exclusions that rnay apply. A complete contracl will .be issued upon enrollment. Please check the contract for final Information 
,n your benefits and exclL1sions. In addition, please note the following benefit i_nformation: 

'Both In-Network and Out of Network providers are reimbuised at Fee Schedule for elig'ible Hospital and Medical services. For Oul of 
Network services, In addition t{) any applicable deductible and coinsurance_; lhe patient is responsible for any amounts tha1 exceed lhe 
Fee Schedule allowpnce. 

. ' 

lr.i-Network and Out of Network day limits and visit limits are aggregate. Out of Network benefits are not in addition to 1he benefits 
provided In-Network. 

Exam for hearing loss covered In full. Limit of $150 every 5 years toward purchase of hearing aid. Hearing aid & exam fo1· hearing loss 
no! covered out of network. 

Emergency ambulance service includes medically necessary, pre-hospital airborne ambulance from the site of the accident or illness to a 
hospital for emergency treatment. 

'otential Restrictions • All Indicated benefits assume an In-Network provider renders services. Maximum benefits are obtained when 
~ndered by an In-Network provider. Pre-certification Is recommended for.all inpatient admissions. In addition, prior authorization is required 
>r all MR ls, MRAs, and Pet Scans . 

..re Keep Your Information Confidential - BlueShield of Northeastern New '(ork is Gommitted to maintaining the confidentiality of patient 
1fom1ati;:m in all situations, such as in your doctor's offii;:e, the hospital, with-our employees and everyone we contraci with lei provide and 
ianage your health care. We will only release such infonnation in accordance with. state and federal law and the guidelines established by 
lueShield oi I\Jortheastern New York. Here's a summary of some of the guidelines we follow to keep your personal information confidenllal: 

Routine Consent When ·you joined BlueShield of Northeasrem New York, you agreed to let us access your personal health information 
for the purpose of ensuring that you receive the quality health care and services you need. Examples of situations in which we use 
personal information for your benefit include: 

✓ the coordination of care between your providers and BlueShield ?f Northeastern New York. 

✓ healthcare.quality improvement progr?ims such as disease management, case managemen~ preventive care and quality 
improvement end measurement activities. 

✓ billing·, payment of claims and coordination of benefits. 

· Special Consent: We will contact you for approval before releasing information lhat ls not covered by our general guideline\>, Those 
situations could i~dude worker's compensation or auto insurance claims, as well as data used for research studies. 

Obtaining Consent from Members who are Unabje to Give Cons,§nt BlueShield of Northeastern New York has guidelines describing !he 
people who may ·authorize release or have access to personal- health infonnation of any of our member.s who are unable to give consent . 

. (i.e. legal guardian). lf the member lacks the capacity to consent, the person authorized by law to consent on the member's behalf must 
sign the authorization. · 

Access to Medical Records: BlueShield ofNortheastern !'Jew Yorlfaoes nc:Wgi:merate-;-onnodify;-nordo-we-maintaln-complete-copies-cr·, r-------t------+ 
your medical records. We receive copies of your medicai' records in order to process claims and perform other routine functions in the 

· normal course of business. If you desire to obtain copies of your medical records, you should contact the practitioner or facillty 
considered to be the source of these documents. · 

Providing lnfonnation to Employers: We do not share personal health information, 1n·c1uding identifiable claims ihfoITTJat!on, with our 
employer groups. Howel.!er, we have contracts that requir.e the release of certain claims information. In these limited circumstances, II is 
our policy to only provide informa.tion with certain restrictions about how 1he information will be used so confidentiality will be maintained. 

<clusions· 
jmfssion to a hospital before you become covered under this 
intract. · 
:ivernment hospital. 
J fault automobile insurance. 
orkers' Compensation. 
·ee care. 
::ivernrnent programs. 
Jstodial ca·re. 
,authorized services, 
cperirnentai, investigatlonal, or obsolete services. 
)smetic Surgery. · · 
3ntal care. 
litary service connected disabilities, 

· )Utine care of feei. 
~i~ht reduction. 

Non~ccivered benefits. 
Sex change .. 
GIFT (gamete intrafalloplan transfer), ZIFT (zygote inlrafallopian 
transfer), in vitro fertilization, and cloning. 
Organ transplant searches, screening, or donation. 
Methadone maintenance. 
Reversal of elective sterilization. 
Non-acute hospital oi: medically unnecessary care. 
Court orderecl services. 
Diagnostic studies in an inpatient hospital setting._ 
Services maintained by an employer or school. 
Charges for standby service. 
Prescription drugs. 
Insulin or other oral ag_ents for controlling blood sugar. 



_________ ....,_ ___________________________ _ 

-f: ---.... ~, ;:.~~i l 
at :·:1U1i.qp.ft..~ ~e~-.B ~ .. , .. , 1.,.,-

BlueShield of 
Northeastern New York 

Traditional Blue i PO 898 
City of Troy 

.. ······---- -··· I -

Benefit . 
I . 

. . Co--fayment . I 

Eye exam Rourine vision e~am through Davis Vision provider.· $20 co-pay 

We will pay for single vision, bifocal, trifocul or J.,mticular lenses. 

Lenses !Additional lens options. such as progressive no-line bifocals and 
$0 co-pay 

photochromi.:: lenses are available at discounted pri~es and can be 
purclrnsed by you ac _rhe time of service.) 

Fnuncs Duvis De,;igner Collection. $0 co-pay 

Conrnds 
Hard, soft, gas permeable daily wear or disposable comact lenses. $0 co-pay 
i'.·!1•,lilcible in lieu vfspi:C!ac/es.) ($ l 05 maxi rum allowance) 

Limits 

One exam every calendar year. 

Coverage available once every 
calendar year. Please contl-!,ct Davis Vision 
for ,he location of Designated Providers in 
your area: !-800-999-5431. 

Coverage available once every 
calendar year. Please contact Davis Vision 
for rhe locacion ofDesigniued Providers in 
your area: l-800-999-5431. 

Coverage available once every 
calendar year. Please conracr Davis Vision 
for the location of Designated Pro,•idcrs ln 
your area: 1-800-999-543 L 

l 

F1.>r 11wxim11111 be11ejits, p/e{lSe 11tilit.e tlw pm-ticipaling D,;vis Vision provfrle1-s liste}/ in your Pllrtici~a1illg PPO Provider Dfrec.-ta1y: \ Provideni . I . . -
. . I . . . 

• For sen ices by Noi1-P:mi.::ipa1ing Proyi<lers, you are reSponsible for submitting a claim directly to IDavis Vision using the appropriate Non-Panic1paung Provider 
o::!t1im i'1.>rm. ln addition, you are responsible for any charges that exceed the_ allowed amount for co~ei-ed services. 

No becndhs shall be provided for: 

:,.. 

;,.-

T· 

Fr.ime:; from u DesignareLl Provider 1hac are not included _in lhe Davis 
Dcsign<!r C,>llcciion. However, the Davis Premier Frame is available 
uc u ~lisc,,unted price through your D~vi~ Vision provider and cari be 
purchased by you lll_ the lime of service. 

Vi.:iion Services received ell" prescribed before the effective daie of 
"'"·ernge, or ordereq t1frer 1errnination of coverage. 

Exuminution:i; framr;s; or lensts wliich are no! necessary according to 
11ct:cp1ed Sli:!lldards of ophthalmic practice or which are nor ordered 01· 

pre:kribe,1 by lhe attending physician or by the opiometrist. 

Repla.:eme111 or lost; srol<:n; broken; or damageci lenses, contact lenses or 
frarne;;, unless ti£ the iimt of replacemcm the Subscriber is otherwise 
entitled 1,1 benefit,: for the len:;es 01' frames. 

• 

• 
• 

• 

lndtj~lrial safetJ'. g'.asses; safety goggles; or sunglasses; whether or not the:y 
reqmre a prescnpuon. · . 

ExaLinations; frames; or lenses reqtdred by the Subscriber's emp!oyment. 

Exah1inations; lenses; or frames for which benefit~ are afforded in whole or 
in p~rt, under a Workers' Co111pensation Act or like laws; wherher or no[ 
the Subscriber claims or receives benefits thereunder, and rel!:ardless of 
whe

1
ther the Subscriber recovers any damages against a third-person. 

Dui~lic~tion of services: Th~ benefits covered under this anw,ndment are 
reducel'.1 by any benefits received under your conrracr or group plan. 

Br:ur:jit~ :JS :!{°JLlll:.lt..11)1 J, 10(18 



Generic 
Brand Preferred 
Brand Non-Preferred 

Dental 

. City of Troy 

2008 Plan Design. 

Retail Mall 

$5 . $10 . 
$15 $30 
$35 $70 

2 co-pays for a 90 day supply 

$2000 maximum for aH expenses 
per person per year 

i 
I 

I' 
!. 
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APPENDIX B enfurce ent Officers, consisting of two (2) Patrol Division Officern assigned 1 
to each 6f tlw fotir (4) zones at all times. 

l\11EMORANDUM OF UNDERSTANDING 

between 

THE TROY POLICE BENEVOLENT A~D PROTECTIVE 
ASSOCIATION, me. 

and 

THE CITY OF TROY, DEPARTl'rlENT OF PUBLIC SAFETY, 
. BUREAU _OF POLICE 

1.1/HEREAS, the Troy Police Bcnevotcm and Protective: Association, Inc. (h<::re­
inafter ''PBA''), and the City ofTroy, Department of Public Safot'/, Bureau of Police 
(hereinafter "the City"), have pending before the public Employment Rel;itions 
Board Improper Practice Charges U-12195, U-12241. arbitrations A89--461, 
A90•278, A90•367, A90-368, A90-369, A90-434, A90-471, A90-472 nndA9l-05.! . 
and have a grievance at a pre-arbitration stage which is known m; tbe TRED griev- . 
ance dated April 12, l 991, and 

WHEREAS, the City and the PBA recogi:iize an oveniding common interest in 
ensuring adequate police protection for rhe residents of the City of Troy nnd cownrd 
that end seek to work together to provide a minimum level of police manpower on 
patrol in the City ofTroy at all times, and · 

WHEREAS, the PBA and the City believe thnt the aforesaid important public 
interest will be served by the PBA and !he City resolving the above differences in n 
manner which will foster and further this important public interest and accordingly, 
seek to resolve their differences and rench agreement on the above matters, nnd 

WHEREAS, the parties have agreed to work together to use th~ir best efforts to 
prov\de maximum police protection to the residents of the City of Troy. 

';{OW THEREFORE, in considcracioo of the mutual promises and agreements 
contained herein, _the parties hereby a.gree as follows: 

J _ Subject to aod in accordance wilh the tenns ar,d limitations set forth herein, 
lhe above-referenced !mproper Practice Charges, arbitrations and grievances 
wili all be dismissed withotll costs to either party, exoept as may be appor• 
tioned by the arbitracors in any pending or continued arbitl'ations. 

2. The City agrees to use its best efforts to provide a rninimum poiice man­
power level m the City in the !eve!_ of eight (8) l?atrol Division Officers 
exclusive of the Desk Sergeant. the Evidence Technicians and the Traffic 
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3. Th~ PB4agrees to alto,~, wichout grievance, tne use of.Evidence Tec:hnicinns 
and Traffic Enforcement Offi~rs to answer calls of non-routine nature con­
sistenr ,}h the pnst practice developed prior to th<: events giving rise 10 the 

above 1evam::es. . . 

4. The senlements of all {rriproper Practi<:e Charges, arbitration~ l!lld grievance~ 
herein sttall constitute the permanent ngreement between the parties, subjec1 
10 Colledtive Bargai11ing A_greet;1ents or Qther negotiations, consistent with 
law, unte!ss specifically limited herein, 

S. The lmtper l:'raccice Ch;rges, arbitrations and.griev1inces are senied and 

. disposed lof as. follows: . . . _ ,-

(a) A82~6 l PBAfre~1den·1 Release Time 

I -
The settlement or this arbirration is for the duration of the presidency. 

of 1hn J. Cooney only. The PBA President agrees to attempt to handle 
"routine" PBA matters by having "office !tours" in blocks of time so 1lS 

to aJoid interruption with !-.ls police duty functions and further agrees to 
I . 

notiv the Patrol ~apmin of his "office hours" for lb~ W<:ek no !Mer than 
t-he t?ieceding Friday. . 

I - - - - -
"(])ffice hours" are a time when the PBA President may but need not 

be iri his office but constitute it period of time during which the City will 
not Jeek nny accounting of his functions. This time is now set at two full 

d~yslp:r we~k bul 1:1ay be increased or ~ec:reased. in the PBA ?re-side~t•s 
d1scretton wtth notice 10 the Commana Officer on duty the precedmir 
we-e~. 

NLhing herein is to be construed to timil the right of the PBA -
· PreJdent to advise the Patrol G.lptain, on whatever ·notii::e is deemed 

app-r6ptiate by the PBA President, that he is taking release t\me to con­
duct rBA business. In no instance shall the PBA Ptesident be required . 
:::::~l lge the subj eel mat~~r of the ma«er for which he_ is caking relense 

Su sequent to the presiclenc:y ofJohn J. Cooney, the PBA President's 
time I will be governed by the language in the existing collective 

Barg!tining Agreement, and the arbitration concerning the dispute over 
the iJterpretation of the same will be held in abeyance to be activaced, 
if ndessm:y, at the discretion of either parry. · · 
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(b) A90-J6&, U-\2241 -DARE Positions 

The PBA :1nd the City have fully submitted their dispute to the 
Arbitrator And rhe parties agree to abide by the result. The· parties hnve 
farther placed their Improper Practice Charge on hold :peruiing this 
agreemeni. The 'PBA agrees that in the event of an award favorable to 
rhe PBA ,.ic ,_.,ill not seek compliance with !he same until July l, 1991. 
The partie~ may, by mutual consent, reopen this aspect of _this agree­
ment. 

(c) A9(1..J69 Notice ofTnfractjon (Weber) 

The notice of infraciion may only be used in those situations where 
th.e affected Police Officer agrees to ilS use with prior notice to the PBA. 
In such event, the nodce ma.y remain in 1ile Officer's personnel file for 
a maximum cf one {I) year and no evidence that such a notice was 
entered in the file shall appear on the outside of tho file thereafter. The 
notice shnll be removed from Sergeant Weber's tile immediately. 

(d) A90-434-General Order No. 91-2 

General Order 91 ·2 is rescinded. General Order 84-7 is in place. All 
Police Officers not offered <:a\lbru::k or overtime as a resolt of the imp le• 
mentation of General Order 91-2 shall be compens;itea. 

(e) A90-2]li Ul.219S In-Service Testing 

The parties have received an award from the Arbitrator and agree to 
abide by the same. The Improper Practic~ C.11arge is withdrawn. 

(f) A90·367 Brvne!Robbins' Arbitration & TRED Grjev,mce 

Evidence Technicians and Traffic Enforcement Officers win no\ be 
assigned 10 patrol functions; the bid assignment of these Officers will be 
protected. Evidence Technicians and TRED Officers will not be count­
ed in determ\nin!'.$ whether the City is providing, consistent witn its best 
efforts. a minimum of eight (8) Patrol Division Officers (two (2) per 
zor.e) on duty at ail rimes. These Officers wm, however, respond to 
patTOI calls in the same manner as· they did prior to the events giving rise 
to !he griev,;nces and arbitrations herein; past pTactice shall govern the 
circumstances when such Officer may respond tc Sl!Ch calls. Officer 
Robbins' grievance will be dismissed, and Officer Robbins will not be 
compensated. 

so 

,! 

(g) A9d-4?2 !Qhuson/Vacatkm Day 
· ~ Hoffman/Comnensniory Time Off 

I . . . 
AH requests for singTe vacation days and/or compensatory time off 

mad~ 72 holll's in advance of th~ time off sought will be honored unless 
and ~ntil t'oe total number of requests for such time off create the need for 
rnd than rmo (2) persons to be called back to fill th~ eight (8) man Patrol 
Divi~ion minimum (two (2) per zone) in which event seniority shall con­
trol the selection of the Officers wltose requests are to be honored. 

re.I on any shift, the City is not providing eight (8) Patrol Officers (two 
(2) pb\ r zone), then nnd in such event all requests to use single vaca,ion 
days or compensniory time off on ~uch shift made 73 hours in ndvarice 
therTf shal I be gm.med._ 

It is further understood that when the City calls back Officers for rea­
sons bther thnn to fill positions made vac<int. by reason of compensatory 
time brr and single vacation days, such callback is not to be considered 
in de(erminlng the number of compensatory rim~ off requests and vaca­
tion dny requests which rhe City must honor. 

Thl PBA agrees to u~e its best ~fforts, consistent with its ~bligation 
as at. employee organization and consiStent with the Collective 
BargJining Agreement imd this agreement, to work with the City to 
minidiize the cosrs of the City's fulfilling its _obligazions hereunder 
whil~ maintaining the manpower levels sel fortb herein. · 

In lhe event an Officer is denied his/her request for the use o; com­
pendtory time or a single vacation day by reason of the City ~aving ful­
miedlits obligations t.o honor ~:h req~ests set_ forth atiove, that officer 
may !mmge to fill his/her posmo,1 wnh a replacement (swap) Officer 
subjebt m the following provisions: 

{I) j replacement (swap) wi;l only be permitted when an Officer'i 
· rdquest for ,ime off has been denied in accordance with the above 

I . 
procedure. 

(2} TL affcc~d Officer will .be responsible for filling his/her tour of 
diiy with a replacement Officer and will be charged with a person­
ail leave day in the event the replacement Officer fails [0 work _the 
affected Officer's tour of duty. 

(3) Ti~ affected Offfoer shall be responsible for notifying the appropri­
ate Shift Commander of the replacement as soon cs possible, 

(4) TL replacement Offic;3r will ~e credited with compensatory time 
edual to· tl,e amount qf the number of hours heishe works (up to 
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